UPCOMING EVENTS 


® Nov. 20 = Free Union Seminars 
- see page 33 
® DEC. 14 = Unifor Local 222 


UNIFOR see ee Dance 


the Local222 ® JAN. 12 = Unifor Local 222 Night 
With The Oshawa Generals 


- see page 6 
S a Please Note: Our existing CAW url will remain 


active until our new website is set up later this fall. 
Hvolume 72 no.8 november 2013 www.cawlocal.ca/222 @ 


Unifor Local 222's 
Gate Collection For 
Area Food Banks 
Raised 


$12,918 


Thank You!! 


This figure represents donations received from our members, 
a donation from the Unifor Local 222 Retirees’ Chapter 
and corporate donations from JCI, LIM, AGS and syncreon. 
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The Right Decision Is 
Followed By Good News 


MANY OF OUR MEMBERS ARE FEELING MORE POSITIVE 
about the future after GM announced the extension of the Con- 
solidated Plant on Oct. 17/13. The extension moves the end of 
production of the current models in the Consolidated Plant to 
some time in 2016. This news is far from perfect but it is one of 
the more positive pieces of news from GM lately. Our members 
can look forward to some work stability as we continue to return 
our past SWE members from layoff, recognizing that sales will 
be the ultimate decider! 

Unifor Local 222's decision to negotiate an agreement to get 
some of our senior workers out with a retirement incentive and 
return some SWEs is clearly proving to be the right decision. The 
depressed job market in Oshawa has seen many of our previous 
SWE members return and opened up the possibility of some new 
workers being added in the New Year. The extension of produc- 
tion in the Consolidated Plant will keep any further retirement 
incentives from being offered because of the absence of perma- 
nent job loss, but your Union has been very clear that our goal is 
jobs in Oshawa. We understand the need to continue to focus on 
new product commitments to ensure our junior members have 
a future in Oshawa and this announcement is an important first 
step. GM rarely reopens a shut plant! Our excellent workforce 
in Oshawa, combined with the quality of our products, keeps us 
in the game. Your elected leadership will continue to press GM's 
upper management to make long-term product commitments 
to Oshawa but the most recent announcement clearly provides 
some breathing room. 


ASR Trust Contribution 


GM has informed the managers of the retirees health care 
fund that they are completing their payment to the fund. GM 
was expected to contribute $1.26 billion to the Trust fund start- 
ing December 2014 and finish paying in December 2018. They 


completed that payment in 
October 2013. Now that is 
not huge news but we have 
faced criticism from some of 
our members who suggest 
that GM will leave Canada as 
soon as the government com- 
mitment is done in 2016. | am a believer that nothing in life is for 
sure except death and taxes but this payment is evidence that 
GM will live up to its cost commitments in Canada. 


Ron 


Svajlenko 


Unifor Local 222 
President 


Negotiations at Local Units 


There are a number of our Units that are in the process of 
negotiating collective agreements. Armada Toolworks continues 
through the process with their agreement expiring on Nov. 
30th. CEVA Logistics is in the process of gathering demands 
and preparing for negotiations. Kerr Industries will also see their 
collective agreement expire before the end of the year. We will 
be working with all these units to achieve the best agreements 
we can. 


Gate Collection 


During the week ending Oct. 4th Unifor Local 222 held gate 
collections at many of our units to support food drives in all our 
communities. | am very proud of the members who organized 
this and especially grateful to the members who contributed 
whatever they could. We raised a total of $12,918 that will be 
distributed throughout the food banks in the communities that 
our members work. | am very proud of the hard work that is 
done to support our community by our members. Thank you 
for your generosity and community commitment as there is no 
doubt that our members are a great asset to the communities 
we live in! 
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United Way Campaign 
Kicks Off With 
Annual Wing Fest 


Unifor Local 222 President 
Ron Svajlenko, who is the 
co-chairperson of the United Way of 
Durham Region's Campaign Cabinet, 
was joined at Wing Fest by members 
of the Oshawa Generals. Pictured 

| are, from left, Stephen Desrocher, 
Ron Svajlenko, Michael Dal Colle and 
Cole Cassels. Check out page six for 
another exciting partnership with the 
Oshawa Generals. 
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Short Layoff Announced 
For Flex For Early January 


GM Plant Population as of Oct. 15/13 


PRODUCTION 
@ Active: 3,146 (includes 68 Trades working in Production 
and 152 SWE members) 
49 (includes 30 members on 1C, 10 members 
onatemporary inverse and 9 SWE members) 
m SSA: 165 
@ LOA: 13 
B Total = 3,373 


@ Layoff: 


SKILLED TRADES 


@ Active: 402 
B Layoff: 131 (63 on layoff and 68 working in Production) 
mw SSA: 16 
@ LOA: 6 
@Total= 555 


WE ALSO PRESENTLY HAVE 42 SWE MEMBERS WHO HAVE 
had their three-day training and are waiting to be called to report 
to work. We still have an additional 46 SWE members who are 
still waiting to be recalled for the training. Hopefully all our SWE 
members will be recalled by the first quarter of 2014, as our 
senior members continue to exit the plant as part of the incen- 
tive retirements. 

On Oct. 17/13 the Shop Committee was informed that our 
Consolidated Plant, which was slated to close in the August 
timeframe of next year, will now continue to build into the 
2016 calendar year. This is great news not only for the men and 
women who work in our facility but also for all the feeder plants 
that would have had job loss next August. This also gives us 
an extended period of time for future product allocation to be 
considered for this plant. We all understand that once a plant is 
closed that it is extremely difficult to get product into a facility 
once it goes down. 


There is a total of about 700 
members who work in the = Greg 
Consolidated Plant between ae Moffatt 
Trades and Production. The — 


7 GM Shop Committee 
breakdown is approximately . 


600 production workers and 
87 Skilled Trades members. 

The models that we presently build will continue to be built 
throughout this timeframe. 

At the present time both our plants continue to be scheduled 
overtime up until the Christmas shutdown. It was announced on 
Oct. 24th that due to forecast sales of the Flex products, the Flex 
plant will be down for Jan. 2-3/14 and from Jan. 6-10/14 with 
a return to work on Jan. 13/14. There seems to be a temporary 
settlement in the recent United States government in-fighting, 
at least until the mid-January timeframe. Hopefully this will not 
drive uncertainty and will not affect future consumer confidence 
beyond these January layoffs. 

The Shop Committee has brought our concerns forward to 
upper management in regards to Saturday afternoon shifts being 
scheduled in the Flex plant. They are going to try to address this 
concern if possible moving forward by offsetting the Saturday 
afternoon shifts whenever possible. 

On the Trades side of the house Bill Dickson and his com- 
mittee continue to meet with management to address Trades’ 
concerns. 

By the time you are reading this, we have a new Unifor 
National representative in Whitey MacDonald for the entire 
GM chain. Whitey has a strong background in auto; the Oshawa 
Shop Committee has already met with him and we look forward 
to working closely with him on our members’ issues. 

In closing, as always | can be reached at 905-644-2480, mike 
radio 2480 or by email at greg.moffatt@gm.com. 

In Solidarity. 


UNIFOR 


Local222 
Christmas Dinner & Dance 


Saturday, December 14, 2013 
Unifor Local 222 Union Hall 
Cocktails at 5 p.m. @ Dinner at 6 p.m. 


Dance to follow with music by Coup De Ville 


Tickets are $30 each and are available at the Unifor Local 222 Union Hall while quantities last. 


NOV. 2013 
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Unifor Local 222 Program 
Can Save Members On 
Home And Vehicle Insurance 


A THANK YOU GOES OUT TO ALL 
our members and employers who 
helped raise $12,918 at the first-ever 
Unifor gate collection for area food 
banks. Once again our members have 
shown their caring spirit and generos- 
ity for the less fortunate in our society. 

One of our active members came 
into my office the other day to tell 
me that his car insurance had been 
increased by his insurance company, so 
he made a call to the Unifor Local 222/ 
TD Home and Auto insurance program 
for a quote. He told me that he saved 
$1,600 a year by switching his and his 
spouse's vehicles over to our insurance 
program. So please do yourself a favour 
- you have nothing to lose - when your 
home or auto insurance is about to 
expire give our insurance program a 
call. The number and website are avail- 


UNIFOR LOCAL 222 IS AN AMALGAMATED LOCAL 
MADE UP OF THE FOLLOWING UNITS: 


Armada Toolworks (Lindsay) Roy Nichols Motors (Courtice) 


General Motors of Canada 
(Oshawa) 


Logistics In Motion (Ajax) 
Durham Region Transit 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
CEVA Logistics Supplier Park 
(Oshawa) 
syncreon Supplier Park 
(Oshawa) 

Auto Warehousing Canada 
(Oshawa) 


syncreon automotive 
(Oshawa) 


Woodbridge Foam (Whitby) 


St. Marys Cement 
(Bowmanville) 


GDI Services (Canada) 
(Oshawa/Whitby) 


Trentway-Wagar Transit 
(Whitby) 


City-Wide Taxi (Oshawa) 
AGS Automotive (Oshawa) 


Mills Motors Buick GMC 
(Oshawa) 


Pilkington Glass (Whitby) 
EXECUTIVE BOARD 


President - Ron Svajlenko 
Financial Secretary - Dale Millson 
First Vice President - Mike Munce 

Second Vice President - Ted Lawrence 
Recording Secretary - Jesse Forbes 
Sergeant-At-Arms - Wayne Andrus 

Guide - Phil Goodwin 


Trustees 
Colin James m@ Barry Grills ™ Teri MacDonald 


Female Board Member At Large - Lynn Ross 
Retirees’ Representative - John Redko 


able on the Unifor Local 222 website 
and in the Oshaworker. The program 
is available to both active and retired 
members. 

Our Unifor Local 222 Recreation 
Committee held its annual fall golf 
tournament Oct. 11/13 at Bowmanville 
Golf and Country Club. | was unable 
to attend due to a prior commitment 
but heard it was a great event once 
again. I'd like to thank Dean Howse, 
Steve Hunter, Ron Winterink, Frances 
Berney, Mark Petrie, Kevin O'Shea, 
Corina Sheppard, Dave Donaldson, 
Todd Bidwell, Paul Kelly, Tom Kelly and 
Ryan Vandermeer, our Unifor Local 222 
Recreation Committee, for all the work 
and effort put into organizing and run- 
ning this event. 

| would like to thank and congratu- 
late Terry Muir and our City-Wide Taxi 


= = » Dale Millson 
+ Unifor Local 222 


S A Financial Secretary 


unit members who recently ran a char- 
ity golf tournament and raised $7,192 
for the R.S. McLaughlin Durham Can- 
cer Centre. 

On Oct. 30th the retirees’ annual 
health and wellness fair was held at 
our Unifor Local 222 Union Hall. | 
would like to thank Jim Beaudry, the 
National Union Wellness Coordinator, 
for organizing this event and all who 
helped make this health fair a great day 
for our retirees. It's always a beehive of 
activity. 


Jones Lang LaSalle (Oshawa) 
Mercedes-Benz Durham 
(Whitby) 

Aditya Birla Minacs 
(Oshawa) 


the 


U 
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Kerr Industries (Oshawa) 
Columbus McKinnon 
(Cobourg) 

Auto Warehousing 
Supplier Park 
(Oshawa) 
Abednego Environmental 
(Oshawa) 


Editor: Joe Sarnovsky 
Editorial Board: 


Ron Svajlenko ™ Dale Millson ™ Jesse Forbes 
To the readers: The views and opinions expressed by various writers are their own and not 
necessarily those of the Editor nor of the Administration of Unifor Local 222. Unsigned material 
will not be printed. Please sign your Letters To The Editor and include your printed name, 
address and phone number. The Oshaworker reserves the right to edit material submitted. 
The Oshaworker is published by Unifor Local 222, 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 m@ 1-800-465-5458 m™ Fax 905-436-9515 


Board Members At Large 
Tom Laughlin (Logistics In Motion) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Fred Luke (CEVA Logistics) 
Dean Baumhauer (Johnson Controls) 


Board Member At Large (Balance of Local) - 


Kevin Kent 


Email: local222@local222.ca 


Publications Mail Agreement No. 40032015 
Return undeliverable Canadian addresses to 
Unifor Local 222, 1425 Phillip Murray Ave., Oshawa, ON  L1J 8L4 
email: local222@local222.ca 


LABOUR 
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Total Receipts 


Total Expense 
Surplus (Deficit) 


Financial Report Covering 
ali The Month Of July, 2013 


$ 569,349.89 
559,248.76 


$ 10,101.13 


Unifor Local 222 
Balance Sheet As At July 31, 2013 


ASSETS 
CURRENT ASSETS 
CaS Aiicctivecpccetcsentnescnnsvedepercnchansngesedestnenwes’ 358,005.79 
Bag secre saieeaeeecsssieamie:dansatencesdannneaussancenens 1,191,104.79 
WOtallBaMkessaecerecesyseaiehavekecseassssunacscacsier eetiaipenancsaatrone sans: 1,549,110.58 
Deposit = AW CU sss cevsideatenctcodensnssnae tates cevncctiaabncesanesse’ advneaders 37,640.17 
Due: from (Dental (Centres. ccccccisaisncetensteececccsatsranceaerecsadesadess 40,169.39 
Dominion of Canada: Bonds scnevcccvcecccasnereneivesven san syenocseeias 12,000.00 
Short: Term INVEStMeMtS . cecececcacestoassceredenescecasnssaedetecenuecaanes 1,372,185.48 
TOTAL CURRENT ASSETS.................00:ccccceseseseees 3,011,105.62 
Fixed Assets 
615,195.00 
2,829,533.00 
92,627.61 
3,537,355.61 
6,548,461.23 
LIABILITIES 
CURRENT LIABILITIES 
Accounts Payable -564.92 
Accrued Liabilities .. 1,263,811.00 
Vacation Payable -304.91 
UL PaVADIG. wavpctaeitas taettcnedecntetanceseds etnedead 
UI Payable - Lost Time 
GPR: PaVabl Cis tesiasisencisss ivcuncevaceesndesusinanceiees : 
CPP Payable — Lost Time.......cccsseessceeeeeeeees -607.22 
Income Tax Payable.......cccccccceeseeeeeseeeeeeeees -8,972.87 
Income Tax Payable - Lost Timeé.........:0008 -1,440.45 
Receiver General Payable .......:.cccccccsseeeeeeeeeceeeeseeeeeeeeeeeaaaae -13,859.24 
EMT Payable ienccevisncctiicks tevepnactenccsniedadeaeneneececvenencncssetenentnicast -31,102.29 
Union DUES: Pa Vall Cis ict fe tindteesssgescscsvaseuneendaaricenessstonecue eens 1,548.47 
BW CU iat esctscendtenatiey nese tebincadedbrcavaed ones duleavadisiiduaavnentys suneciiial 2,548.85 
Fattnily’ SUP POE tie etctcduldeenacesicapeacate tes dvewadesnestedainraadedanls 59,332.20 
Charitable DEGUCHONS sss iedescauecMicuvch aetna eubeawedannsanecavennees 2,630.79 
WCB! Payables cctsistncnttvertnctcosasndecnaessdneneautdaenstsadadsreccausencass -56,429.52 
Due Re:Duplate Council FUN .......ccececceeeeeeeeeeeeeeeeeeeeeeeeeeeaee -585.19 
Retired Members FUNG: wiccciveccrcssseserstsesicennesiisrascndeveieadesaders 91,320.49 
REGrEATON FUN ssscsviecatinetined Sasesyaesscwevenmncacansccdcnesies cantenvers 5,811.10 
Lear Whitby Adjustment FUNG........ccccsseeeeeeeeeeeeeeeeeeeeeeeeeeees 0.00 
TOTAL CURRENT LIABILITIEG...............00.0.0.008 1,324,156.83 
TOTAL LIABILITIES................000.ccccccccccseeseseeeeeeeees 1,324,156.83 
EQUITY 
NET ASSETS 
INGUASSEES va cavcunsiinastansessvntuanstananduneaumenmateusseensvensatsstitmmnans 5,294,447.57 
SUN PIUS A resiiceme sie cncnscederedtesunennecaraiealSeuiuewertiansemotadeanin -70,143.17 
TOTAL NET ASSETS op tciccsissscicctseessscccsasseessecertenenenncaes 5,224,304.40 
TOTAL EQUITY fice scititesetis resis deweraianinlonge 5,224,304.40 
LIABILITIES AND EQUITY...............::cceceeeieee 6,548,461.23 
NOV. 2013 


Unifor Local 222: 
Income Statement July 1-31, 2013 
REVENUE 


INCOME 

Membership! DWeSssssi ss cetcslesttansiios stage cucaucatcasesdays titcendveamevens 
IMIEAUO NS: csievcitianiisacaaieeuedsctvnncasuasneatudusladedhdatesnadiveanesitennvees 
Oshawa Area Skilled Trad@s........cccccssscccsseeeseeeeseeeeseeeesneeeeaes 
SiU: Be IRECCIDES fies ssc ivacaiestesiaencsa ves denecwiesvcnnapicSaupauneascvadevenit 
Fall MAINE NANCE ss case tunics eames weutseatensabumianess teteawectacdi rane 
Staff Wage RECOVETICS ......cccecceceeseeeeeseeeeeeeeeeeeeeeneeeeseeeeeneeens 
Miscellaneous Collections ......cccccesseeeeseeeeeeeeeeeeeeaeeeeseeeesneeees 
OSMAWOFK ER isteviucccscndshetaespsranescundenceiiesaierayane tee oaceesueiaienoss 


EXPENSE 


OFFICE AND BUILDING 

Employee: Salaries iis: cocicsstcisccdeesteverseasaieiceassseets etauaeeiitacwies 
WI EXPENSE. ince csisdtssensnntcnet sncuansievesevemnamsnies 1,873.31 
CPPNEXPENSGs tietcns scdirnccubedevaaenatescunmetuaness 3,672.13 
WCB: EXP@nS@ sive cic cietsciecrercaweerecessscctanens 337.83 
ERT EXPenS@ is icsctewinenenetaudietefesasmenretedaseal 2,469.44 
Other BEMCTS io ssis acs coiscacesdessnavancaveincnenans 12,673.71 
Employee Benefits and INSUraNnCe........:sccesseeeeseeeeeeeeeeaeeeesneee 
Mall NEXDONSES isc. escgnaduesewinandviadenasdvanesecues ics dadbisadecremavendte 
Building Maintemance....cciciccsndecscedanesurcatisscasecsteceantenctcssvane 
Realty’ Taxes acho sss aucaseiecvensadais hisviccandenccdausiensaec ivsanverdaastane 
TRIED ONG oawecevevevssateweumminuensveretetinedeuiwed vanes ductdzewecehuceeverevens 
Office Supplies and General Expe@........cccccsceeseeeseeseeeeeeeeeeeeees 
Officers: EXPCNS sivsisccsincacidesssaracaisacegcnnavevesayedsriecseduadavenews 
PROTESSIONAl seis icicitsins saccuicatasactiocatnies ndtuuiecealesaieaeive stu cvavaebtereertee 


Total Office and Building............0..0... ce 


ORGANIZATIONAL 

Per Capita - Ontario Federation of Labour... 
Per Capita - Durham Labour Council.......... 
Per Capita - Lindsay Labour Council........... 
Per Capita - CAW Assessment........cseeeeeeeee 304,682.32 
Per Capita - CAW Council .........cccseeeeeeeeeeee 5,637.67 


TOtall Per Capital ssccwtnedteancn eis acne cuevaieedistsadwhndabiventeveuylive 
Lost Time: Wages and BenefitS...........cccccssseeeeeseeeeeeeeeeseeeeee 
Lost Time Expenses M&E8&H ......eeceeeereeeee ee 
Lost Time Expenses — Hotels .........cccseeeeeee 21,263.30 

LOSE TIME IEXPENSES wesscctsutewenerticxewsannGuraieauteieiteandeeeenets 
ECW COON tiszatnnesiscttcetauetwavassniagintoavesueccusnesapesaartennedesiabana 
Investors Group Trust — Staff PEnSiONS .........cseceeseeeeeeeeeeneeees 
PUBIC asedcc tiie tasatnadtetunvandanvadccayuudnecucavishsnde luledbdnentaeanine 
RECIEAUON acs cncretevesstenncrcncssnencvetelsienenaacncsneneseedetaneneesncsnesd 


6,695.64 
2,093.60 
32.00 


Total Organizational ............0..0. cere 
TOTAL EXPENSE ...00.0..0..ccecccecececeeeeeeeeeeeeeetieteeees 
NET INCOME ....00oo.o.e.cececccecessessesceeseceeeeeseeneeseeaeeeeaens 


O uniror 


2,470.00 


5,066.50 
3,298.80 
45.00 
7,062.50 
115.00 
12,050.00 
149.84 


569,349.89 


98,749.61 


951.52 


5,045.60 


11,393.08 
169,790.46 


319,141.23 
27,888.69 


510.98 


__ 389,458.30 
__559,248.76 
10,101.13 
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Unifor Local 222 Night with the Oshawa Generals 


SUN.JAN Ie.ec O14 


GENERALS VS. WOLVES 


$16.00 


PIER CNET 


$3.00 FROM EVERY TICKET 
PURCHASED GOING TO THE 
UNITED WAY OF DURHAM REGION. 


REGULAR PRICE AT THE DOOR ON THE 
DAY OF THE GAME IS $20.00 PER TICKET. 


MO PURCHASE MCKENS ONEINE Visit 
WWW.OSHAWAGENERALS.COM/UNIFORLOCAL222 
OR CALL 
905.433.0900 Ext 2238 


cay United Way 
® Durham Region 
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Workplace Unions 


UNIONS IN OUR WORKPLACES PROMOTE, CONDUCT 
and safeguard collective bargaining. They work to regu- 
late and improve wages, pensions, benefits, hours of work, 
employment security, and working conditions through col- 
lective bargaining and political action. Our Unions protect 
and strengthen our rights at work and strive for a safe and 
healthy work environment. 

Unions also work to ensure fair treatment, dignity and 
respect at work. Everyone deserves to work free of discrimina- 
tion and harassment. Regardless of race, sex, age, creed, colour, 
marital status, sexual orientation, gender identity, disability, 
religion, political affiliation or place of origin. Every member is 
guaranteed equal treatment under our Constitution. 

In broader society our Union works to safeguard, protect 
and extend freedom, civil liberties, democracy and demo- 
cratic trade unionism, to fight for social and economic reform. 
We give priority to good jobs, equality, and social justice. 

It is important to ensure that our Union belongs to its 
members and is driven by their common objectives. We 
provide ample opportunities for democratic participation as 
well as opportunities for education so we can build aware- 


Jesse 


Forbes 


Unifor Local 222 
Recording Secretary 


ness to better understand 
our struggle and why it’s 
so important to get more 
involved in our Union. 

Local Union Standing Committee elections will be coming 
up in the new year. Joining a local committee is a great way 
to plug-in and start getting involved in our union. 

Our Local is hosting a Dinner & Dance to celebrate the 
holiday season and we would like you to join us. The event 
takes place at the Unifor Local 222 Union Hall on Saturday, 
Dec. 14/13. It includes a hearty meal provided by our Unifor 
Family Auxiliary and some great live classic rock music by 
Coup De Ville. 

Our Local 222 Environment Committee and the Unifor 
Durham Regional Environment Council (DREC) are hosting a 
Comedy for Cancer Prevention night on Saturday, Feb. 15/14. 
The event features three Yuk Yuks comedians and live rock 
music all night by Thoze Guyz. There will be lots of draws and 
a grand prize of a $2000 travel voucher through Key Travel. 
See Dave Renaud's article on page 27 for more info on this 
event. 


J.D. Power Quality Awards Are A Testament To Our Hard Working Members 


— 


Unifor National President 

Jerry Dias, pictured above, 

came to GM Oshawa on 

October 2 to take part in 

the awards ceremony. He 

took the time to praise our © 

members saying, “These quality awards are a 
testament to the hard working women and men 
inside the plants.” Unifor Local 222 members 
from different areas of the plant were chosen 

to receive the awards at the ceremony. Pictured 
with the awards (above right) are, from left, 
Don Kellar, Kally Hudson-Spadafore, Danny Pye, 
Al Beauchamp, Doug Wiersma and Jeff Condon. 
At right, Jerry Dias with members of the GM 
Shop Committee at the event. 

Photos by Joe Sarnovsky. 


O uniror 
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JCI Shows Great Support For Local Food Banks 


THE UNIFOR LOCAL 222 UNITS HELD 
their cash donations drive for the local 
food banks on Oct. 3-4/13 at the gates 
to help those less fortunate within 
our community. The employees and 
Company should be very proud of 


Photo by Teri MacDonald 


= 


JCI Committeeperson Geoff Benedict, 
complete with a turkey hat, helping 
out with the gate collection. 


themselves for raising an incredible 
amount of $3,895 towards this great 
cause. 

On Sept. 26th the members in 
Camaro were given an appreciation 
barbecue for their efforts. Corpor- 
ate acknowledged that the program 
is making money and the quality our 
members provide on a daily basis is 
second to none. | am sure the Doors 
Plant will be looking at doing the same 
as the members continue to go above 
and beyond, working six to seven days 
a week to make a quality product for 
our ever-demanding customer, while 
dealing with part shortages on a regu- 
lar basis. 

| would like to thank Teri MacDon- 
ald for her efforts in educating our 
members during their required anti- 
harassment training. It is a lot of work 
to prepare and deliver this message to 
all the shifts, and Teri works diligently 


Dean Baumhauer 


Johnson Controls Inc. 
Unit Chairperson 


at getting this presented each year. | 
want to remind everyone that both the 
Company and Union agree that this 
issue has zero tolerance within our 
workplace. 

Our Union elections for the vacated 
positions were held after Oshaworker 
deadline. | thank those who ran; the 
more people we have wanting to make 
a difference the stronger we are. 

A reminder to all members that the 
JCI Unit Meetings have been scheduled 
for Shift #2 on Nov. 11/13 at 3 p.m. and 
for Shift #1 on Nov. 18/13 at 3 p.m., 
please plan to attend. 

In Solidarity. 


Syncreon Boundary Plant Future Still Uncertain 
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I'M SURE MOST HAVE HEARD BY NOW OF THE 
announcement by GM to extend the life cycle of the Con- 
solidated Plant. How this announcement will impact our 
membership is too early to say, as GM has not officially 
awarded the extension bids past our current 2014 commer- 
cial contract. We hope that syncreon will retain the current 
commodities at Boundary Road, but what is unsure is at what 
level GM will continue each commodity’s daily build out. 

| believe a lot of thanks for this extension have to go to both 
our Local President Ron Svajlenko and the GM Shop Commit- 
tee Chairperson Greg Moffatt, as | am sure both made a point 
at every opportunity to convince GM to reverse their earlier 
decision to close the Consolidated Plant in 2014. Hopefully 
GM will in the near future also award a future commodity to 
the facility to continue its life past 2016. 


Im 


Unifor Local 222 Union Hall 905-723-1187 


1-800-465-5458 
1-800-268-5763 
905-579-8730 


Unifor National Office 
Unifor Dental Centre 


 uniror 


Nancy Hardy, our Unifor 
Women's Advocate, has 
placed a collection box in 
the front foyer at security 
for members who wish to 
donate unopened toys for 
a Christmas drive for the 
Bethesda House shelter and I’m sure our membership will 
once again show their generosity when it comes to helping 
those less financially fortunate as we are in our community 
by having a well paying job. 

Until next time | can be reached in plant from 6:30 a.m. to 
2:30 p.m. at 905-743-6277 ext. 541 or by e-mail bob.stjules@ 
syncreon.com.# 


Bob 
' St. Jules 


syncreon Automotive 
Unit Chairperson 


ortant Phone Numbers 


905-433-4242 
1-800-387-6592 


Unifor Legal Services Plan 


Unifor Local 222/TD 
Group Home & Auto Insurance 


GM Canada Benefits Centre 


1-866-296-0888 
1-877-442-4625 
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Solidarity Called For At CEVA 
As Contract Talks Begin 


SISTERS AND BROTHERS, | DO APOLO- 
gize for the time it has taken to get an 
overtime agreement. Unfortunately 
every time | think | have one that is fair 
and equal to our members the Company 
changes it. Again, we will have one. The 
survey sheets are back and the Commit- 
tee will have gone through them to see 
what the membership wants bargained 
by priority. | do believe the membership 
is very clear on what they want. This will 
be presented to the Company and hope- 
fully by the time this article hits we will 


Back Your Negotiating Committee 


have some preliminary talks with them. 
We need to stick together and show our 
solidarity. This second agreement is cru- 
cial and will set the standard of what we 
need to build on in future negotiations 
to better the working conditions for the 
members at CEVA. Thank you for taking 
the time to fill out the surveys. 

All of us who have been in this busi- 
ness know that when contract time 
approaches rules and policies change or 
become a little tighter; please be aware. 
Any questions you have please approach 


Fred Luke 


CEVA Logistics Supplier Park 
Unit Chairperson 


a rep or myself, as | know there are many 
members that are new to this business. 
In closing, | cannot stress enough that 
we need to show our solidarity and be 
prepared for the upcoming negotiations. 
We know we have done an excellent job 
for CEVA and our customer over the past 
3.5 years. We deserve this. 
In Solidarity. 


Kevin 


SISTERS AND BROTHERS, FIRST OFF, IF YOU HAVE ANY 
questions or concerns your Health and Safety Committee mem- 
bers are: Shift #1 Mike Waller, alternate Terry Thompson; Shift 
#2 Val Whitehead, alternate Brent Bradley; Shift #3 Glen Pearce, 
alternate Sean McKinnon. Unfortunately we are still without a 
mike phone, which we are hoping to receive before Christmas. 

| would like to thank everyone working in the mall for their 
patience while the racking systems are being replaced or fixed. 
This past month the ergonomics representative from WSPS has 
been in to examine the exhaust area, and then move on to other 
areas. 

In closing, the end of the year is drawing near and with this 
comes negotiations for our new contract and holidays. Normally 


Craggs 

CEVA Logistics 
Supplier Park 

Unit Health & Safety 
Chairperson 


just one of the two is stressful 
enough, but this year we are 
blessed with both. We need 
to be united and show our 
solidarity, have faith and back 
your committee. 

I'd like to end my portion of this article with two quotes, “It's 
not stress that kills us, it’s our reaction to it” and “sometimes 
when people are under stress, they hate to think when it's the 
time when they need to think most.” 

Be safe. 

In Solidarity. 


Armada Bargaining Again 2013 


BY THE TIME THIS ARTICLE IS 
printed, we should be in the middle of 
negotiations. In the summer, the com- 
pany approached the Union and asked 
for early bargaining. Our committee 
held a meeting with the membership. 
At the meeting there was a discussion 
on whether or not to bargain early. 
The membership voted and strongly 
agreed to move bargaining forward by 
six months. 

A couple of weeks later, what was 
brought back to the membership was 
disappointing. The company’s offer fell 
drastically short of what our member- 
ships needs. Naturally this offer was 
turned down. 

The committee and our National 
Union rep, Keith Osborne, made a 


NOV. 2013 


couple of attempts to keep negotia- 
tions rolling, but our efforts fell flat with 
little or no response from management. 

| (being newly elected ) and our com- 
mittee understand that our members 
want a better way of life, with increased 
wages, job security and language in our 
Collective Agreement that gives us the 
respect that we all deserve. Voting “No” 
to the early offer has shown Armada’s 
managers and supervisors that our unit 
will stand tall and united. 

We as the committee (Kim Archer, 
Patricia Forwell and myself ) have 
already been working on and address- 
ing concerns and needs to better 
improve our collective agreement. The 
bargaining process is never easy. It’s a 
matter of achieving gains, which usu- 
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ally companies 
don't want to give By 
oe Ron Clark 
On a_ personal 
note, | would like 
to say that the 
committee and 
myself will work tirelessly in bringing 
forward gains to the language in our 
Collective Agreement. Also, when the 
membership voted down the earlier 
offer, all of you Brothers and Sisters 
made me feel proud to be a Unifor 
Local 222 member. It showed me that 
we will stand together through hard 
times as well as good times. This is a 
true example of the word Solidarity. 
Positive Regards. 


Armada Toolworks 
Unit Chairperson 
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Lear Membership Meeting Nov 26th 


SISTERS AND BROTHERS, | WOULD 
like to start by thanking all of you for 
your continued generosity with the 
recent drive we did to support the 
local food banks. Together our Local 
raised $12,918 for those less fortunate. 
This comes on the heels of our suicide 
awareness campaign as well as our 
continued contributions to the United 
Way that many of us donate to weekly. 
Your efforts are appreciated and recog- 
nized throughout our communities. We 
truly are a social Union who remember 
those in need. 

In October, GM announced the 
extension of the current Impala until 
2016. This extension offers security to 
many of our members, as well as mem- 
bers from other units in our Local. There 
are no further details available at the 
time of writing, as far as dates or vol- 
umes. Once this information becomes 
available, we will pass it along to you. 
We have scheduled a Lear member- 
ship meeting for Tuesday, Nov. 26/13. 
This is an information meeting only, 
and we will touch on all issues that 
are current, as well as take questions 


from the membership. Please watch for 
the postings in the plant, and plan to 
attend. 

The Unifor Local 222 Executive 
Board will be holding a dance at the 
Union Hall on Dec. 14/13. Cocktails 
will be served from 5-6 p.m., dinner at 
6 p.m., followed by a dance with live 
entertainment provided by Coup De 
Ville. Tickets are $30/person and are 
available at the Union Hall, or through 
myself. 

There has been graffiti on the walls 
in the bathrooms in our facility in the 
recent past. Some of the references are 
of a personal and hateful nature. We all 
deserve to work in a harassment-free 
workplace, and these acts are not only 
hurtful, but violate the Ontario Human 
Rights Code. | would ask you to please 
consider how your words can hurt one 
of your Sisters or Brothers and refrain 
from this. 

| would like to extend belated happy 
retirement wishes to Geoff Newman. 
Geoff retired in July and we all wish you 
the best for a long and happy retire- 
ment. 


Scott Bateman 


Lear 
Unit Chairperson 


On Sept. 15th, we lost our brother 
Paul MacDonald. Paul's sudden pass- 
ing was a shock to all of us and he will 
be greatly missed by his family and 
friends at Lear. Our deepest sympathy 
goes out to Paul's family from all of us. 

On December 6th, at 11 a.m., we will 
observe a minute of silence in memory 
of women who have died due to acts 
of violence. 

| would like to send out a very special 
birthday wish to a special woman. On 
Nov. 3rd, my mother Neenah Bateman 
celebrated her 80th birthday. Happy 
Birthday Mom... | love you! 

Please remember that | can always 
be reached at 905-436-0400 ext. 358, 
or by email sbateman@lear.com. 

In Solidarity. 


Workplace No Place For Harassment 
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SISTERS AND BROTHERS, | WOULD LIKE TO TAKE THE 
opportunity to refresh our memory on prohibited grounds 
under the Human Rights Code of Ontario (the Code) as well 
as the terms intent and impact when potentially dealing with 
harassment and discrimination in the workplace. 

The Code protects against discrimination on the following 
grounds: age, ancestry, colour, race, citizenship, ethnic origin, 
place of origin, creed, disability, family status, marital status 
(including single status), gender identity, gender expres- 
sion, receipt of public assistance (in housing only), record of 
offences (in employment only), sex (including pregnancy and 
breastfeeding), sexual orientation. 

Our Lear Collective Agreement clearly and definitely states: 
“Harassment is defined as any ‘course of vexatious comment 
or conduct that is known or ought reasonably to be known to 
be unwelcome,’ that denies individual dignity and respect on 
the basis of grounds such as: gender, disability, race, colour, 
sexual orientation or other grounds prohibited by applicable 
human rights laws. At Lear Canada Whitby, all employees are 
expected to treat others with courtesy and consideration and 
to discourage harassment.” We are all adults and know that if 
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you look over your shoulder 
before saying something or 
cover your mouth and whis- 
per, nothing good comes 
out of it. If one condones 
and participates in gossip it 
should come as no surprise 
that one day the topic might be you. We all have a role in this. 

It is unfortunate to have to respond to calls where we deal 
with harassment between members. | am absolutely positive 
that the majority of Sisters and Brothers swipe their card every 
day with the following thought in mind: Get the job done, get 
paid and return home to our loved ones. Together we weather 
every day what management throws our way and together we 
stood when our solidarity was put into question. Why is it that 
in our workplace we still have to deal with graffiti, mocking, 
offensive language, gossip, judgment, innuendos and harass- 
ment between workers - our own members? What sort of 
satisfaction can one get from disrespecting another? How 


WORKPLACE NO PLACE FOR HARASSMENT 
continues on page 11 


Eva Guta 


Lear Unit 
Women's Advocate 
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Pulse Popular But Brings Issues 
For DRT Members ree 


THE NEW PULSE SYSTEM HAS BEEN EXTREMELY SUC- our Vacation Pay Arbitra- Johnson 
cessful for Durham Region Transit, as ridership has exceeded tion from both retirees and Durham Region 
expectations. Our operators, however, have brought some active members who are Wen cheimesen 
timing issues forward, along with inconsistent direction from frustrated by how long it 
supervisors from both divisions, and the lack of washroom has taken for this grievance 
facilities on these runs. Our committee met with manage- to go through the system. | absolutely feel your frustration, 
ment to address these concerns and they have agreed to we were hoping for this to be finally wrapped up before the 
correct the problems. year's end. At the end of two days of hearings in April, every- 
A number of our Unifor Health and Safety representatives one at the Arbitration was asked to confirm Aug. 21 and 22 
are still in need of training, we are trying to get that scheduled for the next dates. Every single person in that room checked 
before the end of the year. their calendars and confirmed those dates. A day-and-a-half 
After complaints from our Specialized Services operators before the Arbitration hearings, on Aug. 19/13, the Union was 
for back and hip issues on some of our coaches, an ergono- informed that key members of management did not hold 
mist was brought in on Aug. 28/13. The result of her report those dates, that there was some sort of miscommunication. 
was that adjustment of the steering column to seat alignment That is absolutely disgusting, not one person left in April not 
was necessary, along with accelerator pedal extensions to be knowing the case continued on Aug. 21 and 22/13. The case 
put in place. Maintenance is working to resolve these prob- now resumes on Oct. 29/13, barring another cancellation by 
lems, but have encountered some liability issues that need management. 
to be addressed. Finally, as well as being on the executive board of Local 
We are continuing to have issues with receiving our uni- 222, | am also the Chairperson of the Unifor Dental Centre 
forms in a timely manner, as many have waited over six Board of Directors, located at the Unifor Local 222 Union Hall. 
months to receive their orders. Management met with the | would ask that if any of our members are in search of dental 
supplier and the Finance Department this month to get these services that they first go to the dental centre at our Unifor 
orders finalized. It is expected a new system will be in place Local 222 Union Hall and support the Unifor members who 
for next year. work in our dental office. Check out their ad on page 24. 
| continue to get a number of inquiries about the status of In Solidarity. 


Workplace No Place 
For Harassment Change 


Continued From Page 10 

many times have we heard the rebuttal, “I was only joking?” Your Address 
Here is a great opportunity to address intent vs. impact. 

The intent might have been to be funny and make the day 

go by faster; however if the impact on another person is Before you move, please notify the 
negative and someone feels offended it’s not funny any- Unifor Local 222 Union Hall 

more. The onus is on us to be respectful and considerate 


toward our Brothers and Sisters and not an expectation for 


them to get a sense of humour. Intent becomes secondary Vour Oshaworler wallnot be delivered 
or even irrelevant when the impact is negative. Ask yourself 


“would | talk like that at the dinner table?” or “would | say because of incomplete addresses, 


that to a loved one?” We have overcome many challenges incorrect postal codes or a missing 
in the past and | am confident this is no different. apartment number. 

On another note, we are gearing up for our Christmas 
fundraiser campaign. Please let me know if you have any Please call the Union Hall 
campaign ideas or if you would like to recommend a at 905-723-1187 or 1-800-465-5458 


deserving agency to support this year. Your help and par- or email marlenes@local222.ca 


ticipation is always needed and appreciated. i 
Always! to ensure you get the next issue. 


of your new address. 
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LIM Taking Two Major Issues To Arbitration 


FIRST OF ALL | WANT TO APOLO- 
gize for not writing an article for last 
month due to personal issues that I’m 
currently dealing with. It's nice to know 
that when you're dealing with these 
issues that | have the full support of 
the Union, from Ron Svajlenko and 
everyone else at Local 222 as well as 
the elected reps at LIM. Thank you to 
you all as | truly appreciate it. 

A lot has been going on at LIM since 
| last wrote an article, starting with the 
adjustment of the Labour Standards. 
My hope is we can get our Unifor Stan- 
dards Rep in ASAP to validate them to 
either say they are correct or not. Our 
Committee has been proactive with this 
as we filed a grievance with the Com- 
pany right after they were adjusted to 
protect our members, if indeed the 
Standards are found to be not correct. 

Loblaw has changed the Labour 
Standards right across the board to be 


consistent within each of their ware- 
houses. These standards are extremely 
tight, as a lot of members have stated 
their discontent with Loblaw doing so. 

Back in September we changed from 
the CAW to the new Union Unifor. | 
was lucky enough to be in attendance 
for the Founding Convention in Toronto 
during the Labour Day long weekend 
where we saw the combination of two 
Unions (CAW and CEP) into one great 
Union (Unifor). We are now a Union of 
over 300,000 members from coast to 
coast after this merger and a force to 
be dealt with. 

As we start heading into the holiday 
months of the year we will be getting 
extremely busy at LIM. I'm sure the 
Company will be shelling out overtime 
(voluntary and mandated) as_ they 
always do at this time of the year. The 
Union Committee will soon be prepar- 
ing for two upcoming Arbitrations, with 


AGS Ramping Up For New 
Heavy Duty Truck Products 


THINGS CONTINUE TO BE BUSY 
here at AGS, with work beginning to 
ramp up for the launch of GM's heavy 
duty trucks. As you know, we will be 
producing both the GMC and the Chev- 
rolet HD models. Let's not forget that 
this is more product being placed in 
Oshawa than was bargained for in our 
contract extension signed in 2011. 
With all the conveyors being moved 
or altered and the installation of the 
new backside coater, the floor plan is 
changing. Until this process is com- 
pleted and new walkways have been 
designated, there are more pedes- 
trians and lift trucks in the same area. 
The drivers are busy and have some 
awkward areas for lifts and storage. 
Hopefully everyone uses extra care and 
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avoids walking in lift truck lanes when- 
ever possible. 

When going from plate, pack and 
BSC the management meeting area 
should be used when possible. The new 
backside coater is almost complete and 
should be running some time in Nov- 
ember. This new one is more advanced 
than the one currently in use and the 
actual painting will be totally enclosed, 
which should help with the air quality 
in the area. 

One of the issues we've had lately 
is more people being denied vacation 
requests because of the situation with 
the number of employees available. To 
help rectify this, the Union met with 
management and we have allowed the 
company to use employees’ children to 
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=. Tom Laughlin 


Logistics In Motion 
Unit Chairperson 


the first one being “Job Postings” and 
also “Duty To Accommodate.” Both the 
Union Committee and the Company 
have different positions regarding these 
issues and an Arbitrator will decide the 
outcome. | will keep everyone informed 
as we go through this process. 

Finally a good friend of mine once 
said to me, “Keep the faith, no matter 
how steep the climb and you'll never 
walk alone.” Those are great words to 
live by from a Union perspective and 
also from a personal view as well. 

In Solidarity. 


Greg Davies 


AGS Automotive 
Unit Chairperson 


replace people on vacation. This should 
drastically reduce members being 
denied vacation. 

Another issue is with us currently 
being a_ shift-and-a-half operation, 
there are a lot of operations associ- 
ates working as production associates 
on the afternoon shift. Lately though 
it seems the plating line is running 16 
hours a day instead of the 12 hours 
that was forecast. If this continues to 
be the case then the company will have 
to put up the appropriate job bids and 
the production associates will then be 
on a two-shift rotation. 

In Solidarity. 


manufacturing matters 
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Pictured above at the cheque presentation are, from left, Don Crossman, Shareholder City-Wide Taxi; Marion Hudson, 
Office Manager City-Wide Taxi; Karen Ormerod, Lakeridge Health Foundation; Terry Muir, Driver City-Wide Taxi; and 


Debbie Rodriguez, Office Manager City-Wide Taxi. 


City-Wide's First Charity Tournament 


A Fundraising Success 


THANKSGIVING IS DONE, THE TURKEY IS HISTORY NOW, 
and we all can look forward to Christmas. We at City-Wide 
Taxi hope that all of the members of all of the units within 
Unifor Local 222 had an enjoyable safe Thanksgiving and 
today finds everyone healthy. | was listening to the newscast 
tonight before writing this article and | heard some great news 
involving our Brothers and Sisters of Unifor Local 222 who 
are working for General Motors. Having the Consolidated line 
extended to 2016 is absolutely great news not only for the 
employees but for the region in general. Now we can breathe 
a little easier, and possibly General Motors will look more 
favourably on Oshawa for a new car line in 2016. 

We have had our first Charity Golf Tournament and after 
everything is said and done we were able to present to the 
R.S. McLaughlin Durham Regional Cancer Centre a cheque 
for $7,102 plus an additional $90 cash for a total of $7,192 
raised. We will be making this an annual event with our next 
tournament slated for Sept. 20/14. 

All members of City-Wide Taxi have a long history of giving 
back to our community, providing free delivery of emergency 
items during the great ice storm of eastern Ontario and Que- 
bec in 1998, to free medical transportation during the blackout 
of 2003. We have supported various food and toy drives 
throughout the years, as well as the Humane Society dur- 
ing their time of need when a devastating fire engulfed their 
former site. We are continuing in that vein with this golf tour- 
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Terry Muir 
City-Wide Taxi 
Unit Vice-Chairperson 


nament. As well we once 
again will be offering free 
transportation to our veter- 
ans who are registered with 
the Royal Canadian Legion 
from their residence to the Remembrance Day ceremonies, 
and from there back to either their residence or the Legion. 
This is just a small thing, to say thank you for enabling us to 
live in this great, free and democratic country of Canada. 

At City-Wide we are still working without a collective agree- 
ment, and as of this writing there are still no talks scheduled 
to take place, but all of that can change in a heartbeat so 
keep listening. 

It is vital to keep all lines of communication open both ways 
from and to our membership. We have a suggestion jar (soon 
to be a box whenever | remember to buy a lock). Please if 
there is something you want to say, or vent, or suggest, please 
write it and drop it in the jar (box) or look us up on Facebook 
and let us know. Vic or | will read these items and we will 
at the very least discuss them between ourselves and hope- 
fully we will be able to do something constructive about your 
comment. But if you don't tell us your concern, we will never 
know about it. 

That is it for this time around, everyone as always be safe, 
hustle, utilize safe practices, and do everything in your power 
to return home to your family after your shift. 
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Retirees Report 


AS YOU ARE READING THIS IT IS AFTER OUR RETIREES 
meeting in November. What the Retirees Executive is asking 
is that anyone attending our meeting on Dec. 2/13, or the 
Christmas Dance, please bring non perishable food items or 
make a donation to the Simcoe Hall Settlement House food 
bank. Any time of the year support is greatly appreciated but 
at Christmas it helps more. 

At the Retirees Convention in Port Elgin we passed sev- 
eral motions, but one important one we passed was that all 
Big Three (GM, Ford and Chrysler) have passed a resolution 


Les 
MacDonald 


Unifor Local 222 
Retirees’ Chapter 
President 


that the retirees PCOLA be a 
priority in negotiations. This 
was passed at the GM unit 
meeting by our active mem- 
bers. Remember, you will all retire sooner or later. 

On other subjects, we have two major campaigns where 
we have to keep the pressure on, one is the CPP upgrades 
which Ontario says has to happen or they will look at going 
alone and the other is Fairness Works. These are both going 
forward from the CLC and 100% supported by Unifor.% 


Retirees’ Recreation Report 


OUR NEXT DANCE WILL BE ON NOV. 
15/13, tickets now on sale until the end 
of day on Nov. 13/13; no ticket sales at 
the door. The season passes are sell- 
ing well and are 50 percent sold. These 
are available on Tuesdays after euchre, 
around 2:30 p.m. 

Here are the results of the Oct. 16/13 
billiards tournament: 

“A” winners Junior Munroe and Don 
Revoy; runners-up Randy Chopik and 
Lance Livingstone 

“B" winners Sid Brayley and Don 


iS Canadian Labour Congress 


Congres du travail du Canada 
WWW.FAIRNESSWORKS.CA 


PAGE 14 


Toutant; runners-up Les MacDonald 
and Doug Sturgess 

Our next billiard tournament is on 
Nov. 13/13 starting at 9 a.m., sign-up 
sheet in the Chapter Room. 

On a solemn note we mark the 
passing of Brother Paul Kawzenuk, a 
member of our Sick and Visiting Com- 
mittee. Rough ride, smooth landing, 
rest well my Brother. The Chapter's 
condolences go out to the family. Paul 
will be missed. 

As usual watch the Bulletin Board 


John 
Redko 


Unifor Local 222 
Retirees’ Chapter 
Member At Large 


Wendy 
Rolfe 


Unifor Local 222 
Retirees’ Chapter 
Female Board Member 


in the Retirees’ Chapter Room at 
the Unifor Local 222 Union Hall for 
activities and events and read your 
Oshaworker.% 


Why Unions Are Important 


AS MOST OF YOU KNOW BY NOW, TIM HUDAK 
and the Ontario Conservatives want to destroy the 
labour movement. | would like to remind everyone 
why Unions are important in our lives and the com- 
munity. 

Ask yourself these questions: who gave you a 
good paying job, seniority rights, pension plans, 
benefits, 40 hour work week with overtime paid after 40 hours, holidays and long 
weekends just like you enjoyed this past Thanksgiving? If you can honestly say it was 
General Motors who gave you this out of the generosity of their hearts then vote 
for Hudak. But be truthful and know that if we did not have a Union we would not 
have enjoyed all of the benefits we have received over our time working in the plant. 

We, retirees, are enjoying our lives in retirement now so we have lots to be thank- 
ful for to our Union. In the last six by-elections it shows how well Hudak and the 
Conservatives have done with their idea of trying to get rid of Unions. The Con- 
servatives have won one election, the Liberals won two and the NDP has won three. 
People are not buying into the ideas of the Conservatives under Hudak. And the 
Liberals should also not be getting a free ride after forcing a contract on teachers 
who belong to our Union family, which was morally wrong. 

So when the next Provincial election is upon us, please remember what Hudak 
wants to do to Unions when you go to the polls to vote. 


Lance 
Livingstone 
Unifor Local 222 
Retirees’ Chapter 


Political Action 
Committee Member 
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Phyllis Clarke 


Sept. 2, 1930 - Oct. 18, 2013 


Auxiliary Honours Memory 
Of Sister Phyllis Clarke 


IT IS WITH HEAVY HEARTS THAT WE 
the members of Auxiliary 27 announce 
the passing of our dear Sister Phyllis 
Clarke, Past President 1968-1972 and 
1976-1982. Phyllis was born Sept. 2, 
1930 in Oshawa and passed away Oct. 
18, 2013. 

Phyllis joined the Auxiliary in 1963 and 
served on the Executive in many other 
capacities: Recording Secretary 1965- 
1968; Vice President 1988-1990 and 
1996-2001. She did the press reports 
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while she served as President. 


We Shall Remember 


It is with great sadness that we announce 
the passing of the following members: 


Grant F. Anderson 


Metod “Mike” Andoljsek 


Harold J. Beaudry 
Joseph Bezubiak 
Bernard Bigelow 
Rudi Bloedorn 
Frank Bradica 

Job Brobbel 

Larry A. Brookfield 
Robert A Caldwell 
Frank J. Cowles 
Donald C. Crossey 
Joseph M. Daize 
Frank Doran 

Tim Dykstra 

Alfred W. Garrard 
Floyd Gavas 
William C. Hopkins 
James A. Jeffreys 
David J. Kartisch 
Paul Kawzenuk 
George R. Killen 
Paul D. MacDonald 
Michael J. Nearing 
G. Mike Novak 
Robert E. Ogden 
William G. Quinn 
Benno D. Schroeder 
Charles M. Sharpe 
Marilyn E. Sunderland 
Brian W. Torunsky 
Wiebren Veenstra 
Walter A. Waugh 
Stanislaw Wojnicz 


AWC 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
Duplate Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
Lear 

GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 
GM Retiree 


Oshawa 
Oshawa 

Port Perry 
Newcastle 
Whitby 
Wellington 
Oshawa 
Whitby 
Belleville 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Oshawa 
Belleville 
Bowmanville 
Oshawa 
Bowmanville 
Hampton 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Bowmanville 
Bowmanville 
Campbellford 
Kirkfield 
Cobourg 
Lakefield 
Oshawa 
Lindsay 
Oshawa 
Lindsay 

Ajax 
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Sept. 26, 2013 
Sept. 24, 2013 
Sept. 27, 2013 
Aug. 1, 2013 
Sept. 28, 2013 
July 31, 2013 
Oct. 18, 2013 
Sept. 23, 201 
Sept. 30, 201 
July 22, 2013 
July 31, 2013 
Oct. 4, 2013 
Sept. 23, 2013 
Sept. 14, 2013 
Sept. 18, 2013 
Sept. 27, 2013 
Ociw/a Oils 
Oct. 10, 2013 
Oct. 6, 2013 
Sept. 24, 2013 
Oct. 4, 2013 
July 20, 2013 
Sept. 15, 2013 
Oct. 6, 2013 
July 26, 2013 
Sept. 18, 2013 
Sept. 14, 2013 
Oct. 18, 2013 
Aug. 10, 2013 
Sept. 7, 2013 
Sept. 24, 2013 
Sept. 19, 2013 
Sept. 10, 2013 
Aug. 28, 2013 


me Jackie Finn 


<= > 8 Unifor Family Auxiliary #27 
President 


Phyllis was honoured in April 2001 
with the Special Recognition Award at 
the 64th banquet. Phyllis has volunteered 
with the United Way, blood donor clinic, 
entertainment committee and was Sun- 
shine Fund Convenor for many years. She 
was very active with the New Democratic 
Party, provincially as well as at the federal 
level. 

She was elected as a delegate to the 
Durham Region Labour Council for our 
Auxiliary and was honoured by Labour 
Council with a Lifetime Membership in 
September 2000. 

At our 76th Birthday Banquet in April 
2013, Phyllis would have received her 
award for 50 years of membership, but 
she was not well enough to attend. Phyllis 
said, “The Auxiliary is my life” and that it 
was. There is no doubt that Sister Phyllis 
Clarke contributed to the longevity of our 
Auxiliary during her decades of service. 
Our condolences go out to her daughter 
Pam and granddaughter Aleena Donawa. 

The 2013 Family Auxiliary Conference 
was a great success due to the planning 
by the Unifor Women's Department, Sis- 
ters Julie White, Terry Weymouth, Sue 
Houston and Penny Wilkins. The work- 


AUXILIARY HONOURS MEMORY OF 
SISTER PHYLLIS CLARKE 


continues on page 16 


NOTICE 
TO GM MEMBERS 
ACTIVE AND RETIRED 
Green Shield 
is the carrier for all benefits. 


Your current Green Shield 
number is valid. 


Green Shield can be reached 
at 1-888-711-1119 
or www.greenshield.ca. 
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Members of the Auxiliary building wreath 


Auxiliary Honours Memory 
Of Sister Phyllis Clarke 


Continued From Page 15 


shops were informative and participation 
by all gets better as each year goes by. 
Highlights were the road trip to the For- 
est Herb Garden, where we toured the 
gardens and made a wreath at the work- 
shop. We found out we do have a number 
of crafty sisters among us. A delicious, 
healthy lunch was served. 

We had a tour of the Dudley George 
site, the evening before we watched the 
movie One Dead Indian - The Dudley 
George Story. We also had a tour of the 
Stony Point concretions, which are also 
called ‘kettles’ and are of cultural signifi- 
cance to the First Nations people. 

On behalf of the Sisters, | want to thank 
Unifor President Brother Jerry Dias and 
the Unifor Executive Board members for 
the opportunity to attend our Port Elgin 
Education Centre. Each year we come 
back with knowledge we can put to use 
and share in our community as well as 
our Auxiliary. 

Our meetings continue to be well 
attended. Diane Westerman recently 
spoke to our Auxiliary regarding the 
Clarington John Howard Society's Teen 
Moms program. She brought along a 
young mother who had benefited from 
the JHS and she shared her story. 

Donations have been made to the fol- 
lowing: 

John Howard Society, Clarington 
$300; Canadian Liver Society $200; 
Special Olympics $100; Children's Wish 
Foundation $100; Community Gift Giving 
Program Thorntonview and Extendicare 
long term care, $300 each. This money is 
used to buy gifts for residents for Christ- 
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mas, in the letter provided it 
explained they purchase gifts 
for 340 residents at $20 each. 

The 50/50 winners were 
Sisters Margo Kennedy, Elea- 
nor Vaillancourt and Phyllis 
Munroe. Thanks to the fol- 
lowing Sisters who helped at 
the Hillsdale Gift Shop, Jean 
Dart, Helen Rotterman, Phyllis Munroe 
and Marian Ross. 

Special birthday celebrations to Sister 
Helen Rotterman who turns a young 89 
on Nov. 22/13 and Joan Taylor, 87 on 
Nov. 30/13 and Eileen Simmons who 
turned 80 on Oct. 24/13. 

The Auxiliary Christmas party will be 
on Tuesday, Dec. 17/13 with a potluck 
dinner at 6 p.m., entertainment and 
Santa. Mark it on your calendar. 

Hope to see you at our next business 
meetings of Nov. 19 and Dec. 3/13.% 


Family Education Centre in Port Elgin. 


é 

Emily Rotterman, daughter of Carrie 
Rotterman, recently donated her hair to 
Hearth Place in memory of sister Abby 
Kiberd. 


Jackie Finn are other donors are thanked by United Way of Durham Region staff for 


their recent donations to the United Way back pack program. 
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Material Risk Isn't Being ‘Managed’ 


EVEN THOUGH | HAVE WRITTEN 
about “Risk Management” on numer- 
ous previous occasions, based on recent 
actions of Material Management | feel 
the need to review this once again. 

“Risk Management” is a policy/prac- 
tice adopted by the Company when they 
decided to exceed the recognized 92 per- 
cent workload breaking point for Material 
jobs. They smugly proclaimed that they 
understood the “risk” and would accept 
(“manage”) the down time, knowing full 
well that as conscientious employees you 
would suck up a little extra work to keep 
things moving (and to keep the super- 
visor off your back). Part two of the plan 
was for you to use your “Call for Assist- 
ance” button should you get behind and 
your Tech would appear to “help out.” 

What has changed since the imple- 
mentation of “Risk Management”? A lot. 

First and foremost is the number of 
jobs that fall into this category. When 
this policy was introduced, jobs that fell 
into this category were a manageable 
few. Today in Trim Flex, 15 of 21 jobs - 71 
percent - are at or over 92 percent util- 
ization. 

Second, they have increased the 
responsibilities and reduced the ratio of 
Techs, drastically limiting their ability to 
respond. These actions have created an 
environment that is engineered to fail. 

Third, now that the down time built 
into these jobs by I.E. and accepted by 


c Canadian Labour Congress 


Congres du travail du Canada 
WWW.FAIRNESSWORKS.CA 
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Material Management is rearing its ugly 
head (as projected by the designers of 
the data used to time your job), their 
smug look has turned into one of con- 
tempt now that “Risk Management” has 
come back to bite them in the ass. 

Here is the game. I.E. is protecting their 
bonuses by duping Material Manage- 
ment into believing there are no issues 
with the implementation of such high 
utilization jobs. Material Management 
is protecting their bonuses by trying to 
lay blame for this down time at the feet 
of the worker and attempting to beat 
acceptance of these jobs into our drivers. 
Unacceptable. The Company acknow- 
ledged the risk when they implemented 
this fiasco and now need to stand up and 
accept responsibility for the issues cre- 
ated by their own policy or, better still, 
rescind this practice and adhere to the 
procedures outlined by the engineers 
who developed Material Data. 

If your job exceeds 92 percent utiliza- 
tion there is down time built in. If you 
encounter down time while working at 
a normal, safe pace and your supervisor 
wants to know why, tell him/her about 
“Risk Management.” If they persist, ask 
them what it is they feel you are spe- 
cifically doing wrong. They seem to 
have an adverse reaction to any specific 
instruction, claiming you were required 
to “think on your feet” when Standard- 
ized Work broke down and you should 
have followed Standardized Work when 
“thinking on your feet” didn't work out 
either. In short, being vague gives them 
their out when it hits the fan. Answers 
such as, “You're not getting the parts to 
the line on time,” or “Just work it out,” are 
not acceptable. They designed the job, 
not only should they be able to explain 
specifically what their expectations are, 
it is their obligation. 


$2,000 Special Payment 


Each employee who was hired by 
the Company prior to the effective date 
of the Collective Agreement and has 
attained at least one year of seniority 
as of the Special Payment eligibility date 
shall become entitled to a $2,000 Spe- 
cial Payment. The payment will be made 
pay ending Dec. 8 and should be on your 
cheque Dec. 12/13. 
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Mike Munce 


District #7 Committeeperson & 
Unifor Local 222 First Vice President 


Employees on the active roll of the 
Company as of Nov. 3/13, will receive 
the Special Payment of $2,000 included 
in their pay for the pay ending dates iden- 
tified above. 

Employees who are not on the active 
role of the Company as of the above dates 
but who are subsequently reinstated to 
the active role during the current Special 
Payment eligibility year will be paid the 
Special Payment at the end of the Special 
Payment eligibility year. 


District #7 Seasonal Attire 


This year the seasonal attire for eligible 
employees will be administered through 
Mister Safety Shoes, 310 Bloor St. W., 
Oshawa. The program is in effect now 
until Dec. 20/13. 

You will need to go to Mister Safety 
Shoes and present your GM ID (badge) 
card. 

Mister Safety Shoes staff will ver- 
ify that you are authorized for seasonal 
attire. They will show you a rack and sizes 
for you to try on and pick out what you 
would like. 

We are hoping this new program 
works out, as in past years we had some 
members who were still waiting on back- 
ordered items into January and February. 


Food Banks 


Thank you to everyone who contrib- 
uted to the Oct. 4th gate collection for 
the area food banks, the total raised was 
$12,918. This was a combined effort from 
all of Unifor Local 222. To help add to 
the total the third shift trim department 
had a fundraiser turkey lunch that added 
$1,000 to local food banks. | would like to 
thank all the volunteers involved. 


In Closing 


| can be reached in the office at 
905-644-3310 or email me at michael. 
munce@gm.com. If you require my 
assistance, or have any questions or con- 
cerns, please call me. 
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Join Us For An Evening Of Fun At é 


Canadian Blood Services 
it's in you to give 


THE OSHAWA 


PERMANENT 
' BLOOD DONOR 
Benefitting the CLINIC 


Humane Society of Durham Region Be 
of every day, 


Ni OV 1 6th 7- y someone in Canada needs blood. 


15 Harmony Road North, Oshawa In fact, according to a recent poll, 


FEATURING EMCEE NEIL CRONE, 52 per cent of Canadians say 
LIVE AUCTIONEER FRANK STAPLETON, they, or a family member, 
CELEBRITY IMPERSONATORS, HORS D’OEUVRES, have needed blood or blood products 
SILENT AUCTIONS, LIVE DANCING AND MORE! 


for surgery or for medical treatment. 


PMIWPU [e rN M/A | Unifor Local 222 has joined 
| Canadian Blood Services’ 
(G /\LA\ EWE INT Partners for Life program. 
Whenever you donate blood, 
" . let them know you are a 


Unifor Local 222 member. 


There is a 
Permanent Blood Donor Clinic 
in Oshawa, located at 
1300 Harmony Road North 


= on : (southwest corner of Taunton and Harmony). 


Please call 


to book your appointment. 


vm, Give The Gift Of Life! 
GifOfLife —_ ‘You Can Now Register Online! 


Network 
Please visit www.beadonor.ca 
Ontario’s Organ and Tissue 


Donation Agency and follow the instructions. 
For more information, please call Trillium Gift of Life at 1-800-263-2835 or Phil Goodwin at 905-925-5627. 
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Finally Some Good News From GM 


ON OCT. 17/13 THE COMPANY 
announced an extension into 2016 
of the Consolidated Plant building 
the same models that we presently 
produce, the Equinox and Impala, for 
fleet sales. 

This will still be a one shift oper- 
ation, understanding that we have the 
ability to go to two shifts if for any 
reason the sales doubled or increased 
enough to justify two shifts. Anyway, it 
is good news for the future of Oshawa 
as well as the future of our SWEs and 
junior people. Hopefully, by 2016 we 
will get new product for both plants 
and are in a position to hire even 
more employees. This confirms that 
your Shop Committee made the right 
decision for Oshawa with our recent 
agreement to hire SWEs in return 
for incentives for some of our senior 
members. For those of you who were 
expecting more incentives, the Shop 
Committee made it quite clear that 
with no permanent job loss (Consoli- 
dated closing), there are no incentives. 


Gate Collection 


On Oct. 4th a Local-wide gate col- 
lection took place for the area food 


banks during Thanksgiving. The total 
raised was $12,918. Special thanks 
to all volunteers involved and thank 
you to the Unifor Local 222 Retirees 
Chapter, as they generously donated 
$1000, as well as some of the com- 
panies that matched the collections 
in their plants. Thank you to all of you 
that donated and a reminder that the 
next collection will be in early Decem- 
ber for the Women’s Shelters. 


25 Year Service Awards 


The issue of people waiting to get 
their service award is finally being 
addressed, we hope. Tony Costa and 
Greg Pratt are involved and trying to 
implement a speedier process to get 
the rings to the employee. We have 
had employees that receive their 25 
year award when they are in their 
27th or 28th year. These employees 
need to be recognized when they 
reach the milestone, not two to three 
years later. 


GM Unit Meetings 


These meetings are held the third 
Thursday of every month at 3 p.m. 
This is an avenue to discuss and 


Colin James 


District #4 Committeeperson & 
Executive Board Member (Trustee) 


address issues or concerns related to 
the GM Unit that you feel are not get- 
ting addressed in the plant. It's also 
the place to come just to get involved 
and be made aware of what is hap- 
pening in the Union. All elected reps 
should be at the meetings to answer 
any concerns from their areas. 

The General Membership meetings 
take place on the first Thursday of 
every month at 3 p.m. These meetings 
include all members of Local 222, from 
all 26 locations that we represent. 


Dave Kartisch 
Will Be Missed 


Dave lost his battle with cancer and 
passed Sept. 24th, with the funeral 
taking place on Sept. 28/13. It was 
nice to see such a large turnout at the 

FINALLY SOME GOOD NEWS 


FROM GM 
continues on page 20 


Consolidated Extension's Effect On Trades 


NOV. 2013 


THE RECENT ANNOUNCEMENT OF CONSOLIDATED 
being extended until 2016 doesn’t provide any new Trades 
jobs but it does protect the current 89 Trades jobs associ- 
ated with this plant. This extension is currently forecast to 
be for one shift only but we hope that there is a possibility 
of a second shift as well. A second shift wouldn't double 
the current 89 Trades positions in this plant as this num- 
ber includes some afternoon positions but would still bring 
back numerous Trades from layoff. 


Tool Trucks 


A number of Trades have asked about purchasing an 
unused tool truck. GM now offers these trucks only through 
an AD (asset dispersal). GM in Detroit issues these and 
have determined that they will do this only when we have 60 
requests for tool trucks. There are currently 16 requests so 
we need an additional 44 requests. Understand that if you 


O uniror 


purchase a tool truck it 
won't be up to GM to find 
you a replacement, make 
sure you have another 
truck available. Cost per 
truck is between $200 
and $300, depending on 
how many vices are attached, plus taxes. If you want to 
purchase a truck please let your Committeeperson know 
so we can add your name to the list. 


Bill Dickson 


pen Skilled Trades 
Gs Chairperson 


Port Elgin Program 


The new Skilled Trades course has been well received 
and all openings allocated to Oshawa (six per session) 
have been used this year. This course will again be offered 
four times next year. Make sure to get your application in 
early to avoid being missed. 
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GM Credited Service And 30 Years 


MANY MEMBERS HAVE BEEN ASKING HOW THE SERVICE 
you gain in your first year and your last year will help you get 
to the 30 year mark. In your 29th year come January Ist, the 
number of tenths of a year needed will show how many hours 
needed to get to your 30 years less unused vacation and PAAs: 
170 hours equals one tenth of a year, however the last 170 is 
actually rounded down and you only need 85 hours. 

For example: If you started on Sept. 6th and worked until Dec. 
31st, you would work 475 hours. That gives you .3 or 3/10ths of 
a year. So if you were to gain one full year every year up until 
Dec. 31st of the last year you would need .7 from Jan. 1st of that 
last year - the PAA hours and unused vacation hours count as 
hours towards the .7 you need. The .7 = 1105 hours = 27.6 weeks 
@ 4O hours/week, not including the extra unused vacation. So 
with any luck you could retire in July of the last year even though 
your seniority date is Sept. 6th. So there are no 
extreme benefits to gaining service in your first or 
last year contrary to the rumours. In the case of 
the Foundry in St. Catharines there was extra cred- 


Compensated 
Hours 


Ted 
Lawrence 


Pension 
Representative & 
Unifor Local 222 
Second Vice President 


for members who returned to 
GMCL, service subsequent to 
the wind-up was assumed to 
be accurate as one month of 
credited service for each calen- 
dar month (this method was necessary, because there was no 
way to predict the actual number of future hours.) This method 
was approved by the Financial Services Commission of Ontario 
and the annuity purchases were subsequently finalized, thereby 
preventing Lear from making any changes. 

So amember could retire with 30 years from GM/Lear but the 
Lear portion may not start till a later date. Many cases show the 
GM/Lear member attaining 30 years in November but the Lear 
portion starts as of January next year. Be advised if you have a 
future Lear monthly pension as a portion of your combined GM 
pension please take note of the date which is on 
your Lear Pension that states when you will have 
your 30 years. You may choose to spend a couple 
of extra months if you don't want to be disadvan- 


Credited 
Service 


ited service given for working in poor conditions in 
the plant but you were required to work 10 years in 


taged from your Lear pension. This is impossible if 
you were on the grow-in or are to take an incentive 


those areas to get the extra credited service which 
was offered. See the chart at right: 


as we are told when to leave. 


Canada Pension Reminder 


We have had a couple of situations where 
members who are on the grow-in have reached 
their 30 years credited service but the Lear por- 
tion of their pension was not to start till a couple 
of months later. 


935 - 1104 
1105 - 1274 
1275 - 1444 
1445 - 1614 


And once again Canada Pension can be drawn 
early at the age of 60 which is added (stacked) 
to the regular pension or wages if working at a 


| took these two cases to the National Level and eit 


the member and | were successful in correcting the 
date when one of the Lear pensions started due 
to the fact the member had time which was not 
added. In many cases this will not be able to be corrected. After 
extensive investigation and looking into these both at the Local 
and National Level, it was found that GM calculates our pension 
based on hours and Lear calculates on months. As the wind- 
up process for Lear Windsor was arranged and communicated 


Note: Lear Windsor 
Pension Service is different 
than GM Credited Service! 


reduced rate. It is your decision to take the reduced 
rate or wait till the age of 65 for the full rate. Can- 
ada Pension is a public pension. For any questions 
you need to contact Service Canada through the 
internet or call 1-800-277-9914 (be patient as it 
is a government office.) You can also with this number request 
a Statement of Contributions for you as well as your spouse. 
Any questions or concerns please feel free to contact me at 
905-644-6342 or ted.lawrence@gm.com or mike radio 5432. 
Working for the Membership! 


Finally Some Good News 


From GM 


Continued From Page 19 


viewings and funeral for Dave. Condol- 
ences go out to family members Katie, 
Ben, Robert, Abby, Lori, Allana and 


Riley. Dave had 32 years in paint and 
was a good friend of mine who | will 
truly miss. R.I.P 


What Do | Get 
For My Union Dues? 


| get medical coverage that my 
employer pays for. 
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| have a pension plan that my 
employer pays for. 

| have a Legal Services Plan. 

| get a shift premium if | work over- 
time. 

| get paid vacation. 

| get paid long weekends. 

| have seniority rights. 

| have safe jobs due to union safety, 
standard and ergo reps. 

| can take courses in Port Elgin and | 
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still get paid. 

| can take courses at my union hall 
and get a free meal. 

| have the right to voice my opinion 
at union meetings. 

| have the right to vote and run dur- 
ing elections. 

Just a few of the benefits of belong- 
ing to this Union. There are many 
people out there that envy the benefits 
that we have. Please do not take them 
for granted. 

| can be reached in my office at 905- 
644-4010 or by cell 905-744-4010. 

In Solidarity. 
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Unifor Local 222 Retirees 


Our Best Wishes go out to the latest group of Unifor Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And Years of Retirement 
Department Service Date 
GM/49B 30.0 Nov/13 
GM/554 32.3 Nov/13 
GM/49P 30.0 Nov/13 
GM/85 30.0 Nov/13 
GM/94 33.2 Sept/13 
GM/54 341 Nov/13 
GM/69A 34.3 Nov/13 
GM/30 36.4 Nov/13 
GM/69A 31.5 Dec/13 
GM/83 32.7 Nov/13 
GM/94 2911 Oct/13 
GM/51 30.3 Sept/13 
GM/49C 30.0 Nov/13 
GM/61 115 Dec/13 
GM/51 29.2 Dec/13 
GM/1 30.9 Jan/14 
GM/53 30.3 Oct/13 
Auto 

Warehousing 
Canada 41.0 
GM/83 30.0 
GM/54 36.5 
GM/92 30.4 
GM/49U 30.0 
Columbus 
McKinnon 32.0 Aug/13 
Bradley T. Nelson GM/69A 28.8 Oct/13 


UNIFOR LOCAL 222 RETIREES 
continues on page 22 


Unit And Years of Retirement 
Department Service Date 
GM/42 33.9 Nov/13 
GM/54 33.3 Nov/13 
GM/70 30.9 Dec/13 
GM/49H 30.0 Oct/13 
GM/70 32.4 Dec/13 
GM/554 33.9 Nov/13 
GM/69A 29.6 Sept/13 
GM/70 33.4 Dec/13 
GM/83 33.2 Oct/13 
GM/1 30.0 Nov/13 
GM/66 29.9 Dec/13 
GM/61 24.7 Dec/13 
Durham 

Region Transit 39.0 
GM/69A 28.0 
GM/53 32.9 
GM/69A 30.0 
GM/81 31.4 
GM/83 32.6 
GM/36 30.0 
GM/85 30.5 Dec/13 
GM/100 30.1 Nov/13 
GM/85 31.3 Sept/13 
GM/51 32.3 Dec/13 
GM/81 28.4 Nov/13 
GM/55 37.7 Dec/13 
GM/81 32.0 Nov/13 
GM/61 30.0 Nov/13 
GM/49P 30.0 Nov/13 


Name 

Peter W. Harris 
Renel J. Hebert 
Robert P. Heggie 
Norman E. Henderson 
Dean Hodgins 
Stephen E. Hyde 
James A. Jollymore 
Douglas E. Jones 
Ivan Kapac 

John A. Kassela 
Peter D. Keating 
Ken J. Kelly 

Paul F. Kitney 
Danny Lacey 

David P. Marion 
Susan A. Marlow 
Gary M. McCann 
Jack McLean 


Name 

Gary W. Allin 
Randy N. Angi 
Blair C. Ashby 
Ronald W. Barlow 
Bruce J. Barriball 
Keith D. Beer 
Noel J. Bennett 
Michael A. Bogowicz 
James J. Boyd 
Heather J. Brear 
Wayne S. Brown 
Ray Budhai 
James Cain 


Sept/13 
May/13 
Dec/13 
Nov/13 
Nov/13 
Nov/13 
Nov/13 


Darryl Cainey 

Brian R. Cholette 
Allin Clark 

William A. Cowan 
Darwyn D. Cripps 
Michael W. Cunning 
Bonnie-Lynn R. Daigle 
Lou D. D'Onofrio 
Berrisford Dunkley 
Frederick G. Edgar 
Fernando G. Fernando 
Timothy J. Ferris 
David Gallea 

Derrick R. Greenham 
Christopher J. Gurr 


Oct/13 
Oct/13 
Nov/13 
Nov/13 
Aug/13 


Robin McNevin 
Daniel R. McQuaid 
Barry E. Moore 
Martin Morissette 
Al Mounsteven 


SPECIAL NOTE TO GM MEMBERS 
NOW RECEIVING THEIR RETIREMENT PAPERS: 


The Union is not copied by the GM Canada 
Benefits Centre if you go through the pro- 
cess by yourself online. The Union will not 
be aware you have retired. Your Union needs 
this information so we include your name 
in this Oshaworker list, send you a Unifor 
Retirees card (needed for elections), change 
your status and include your new pension 
number in our database. Without a copy 
of your papers, we will be unable to pro- 
vide documentation support in the future to 


yourself or your family if you do not include 
the Unifor/GM Pension Reps in your retire- 
ment process. 

***Commuted Value: If you decide on the 
CV option, there is a form to be filled out 
to ensure you get your Unifor Retirees Card; 
your status is changed with the Union; and 
delivery of your Oshaworker continues. The 
voluntary $24/year Retirees dues (which 
are tax deductible) can be paid at the Unifor 
Local 222 Union Hall at any time. 
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Five Options For Your GM Incentive 


WE ARE PLEASED TO INFORM THE 
membership that we are halfway 
through processing the last of the incen- 
tive papers, which has been going fairly 
smoothly. To those who have already 
retired, we wish you well in your retire- 
ment and your future endeavours. To 
the members who are retiring in the 
new year there are a few things to con- 
sider; first please have copies of birth 
certificates or passports; those who 
have a spouse also their birth certifi- 
cate or passports; a marriage license 
or co-habitation affidavit if common 
law; and the spouse’s social insurance 
number. 
There are five options for your incen- 
tive: 
@ Option 1 - putting the $50,000 or 
$60,000 into RSPs 
™ Option 2 - taking all cash, taxed at 
30 percent (with the $50,000/Pro- 
duction or $60,000/Skilled Trades 
going against your overall income) 
Option 3 - splitting the amount, for 
example $30,000 to RSPs, $20,000 
in cash 
Option 4 - deferring the $50,000 (or 
$60,000) to the next calendar year 
(i.e. the member is retiring Jan. 1/14 


and takes $30,000 in RSPs. There is 

the option of deferring the remaining 

$20,000 to 2015). Please note any 
monies deferred will come in cash. 

You must also take at least $1 of the 

$50,000 in the year you're retiring, 

then you can defer the remainder to 
the following year. 

@ Option 5 - you may combine both 
option 3 and 4. This is becoming a 
very popular option. For example, 
the member takes $30,000 in RSPs 
plus $10,000 in cash the same year 
of retiring and defers $10,000 to the 
next calendar year. 

Please remember that the incentive 
payment always comes one month 
after your initial retirement date. For 
example if you are retiring Jan. 1/14 the 
incentive money will come Feb. 1/14. If 
you take RSPs the cheque will go in the 
mail Feb. 1/14 and sent to your desig- 
nated financial institution. Any cash 
portion will be put into your account 
on the first day of February if you plan 
to retire January 1st. 

Many people don’t know that when 
it comes to retirement incentives, from 
the year you started work up to and 
including 1995, the Canadian Income 


Tax Act allows you to put $2,000 for 
each of those calendar years into your 
RSP and it won't affect your personal 
private RSP room when it comes time 
to do your taxes. 

For example, if the member started 
in 1983 he has $26,000 as his eligible 
amount in RSPs for the retirement 
incentive, which will not go against 
his private room. If the member has 
$24,000 left in his private RSP room, 
he can then put all $50,000 into RSPs. 

One of the recent changes that the 
member will see on their lump sum 
election option form is if the member 
is using option 4 or 5, now members 
can see the amount printed out on how 
much that member is deferring to the 
next calendar year. Before, there was no 
written proof that the member deferred 

FIVE OPTIONS FOR YOUR 


GM INCENTIVE 
continues on page 23 


Unifor Local 222 Retirees 


continued from page 21 


Unit And 

Name Department 
Geoffrey Newman Lear 
Corporation 17.0 
GM/54 32.6 
GM/4A 30.0 
GM/70 32.3 
GM/66 30.3 
GM/54 33.4 
GM/70 37.0 
GM/54 33.3 
GM/4A 30.0 
GM/85 28.2 
Durham 

Region Transit 24.0 
GM/30 35.3 
GM/92 30.0 
GM/70 33.3 


Unit And Years of Retirement 
Department Service Date 
GM/54 35.3 Dec/13 
GM/54 39.4 Dec/13 
GM/49G 30.0 Nov/13 
Gerald Thomson GM/751 33.3 Dec/13 
Jo-Ann M. Tikkanen GM/741 30.7 Oct/13 
Christiaan R. Timmermans GM/1 30.9 Nov/13 
Brian P. Turnbull GM/69A 28.8 Dec/13 
Garry L. Turner GM/70 30.5 Dec/13 
Fransiscus Van Stiphout GM/85 31.4 Oct/13 
Bruce N. Walker GM/70 30.0 Dec/13 
Christopher J. Westerink GM/554 35.1 Nov/13 
Gregory W. Winter GM/83 35.4 Nov/13 
Louann D. Wright GM/94 30.0 Aug/13 
Brenda D. Young GM/751 28.4 Dec/13 
David W. Young GM/49G 30.0 July/13 


Years of Retirement 
Service Date Name 

Donald H. Sullivan 
Peter R. Sullivan 


Richard S. Teasdale 


July/13 
Nov/13 
Nov/13 
Dec/13 
Dec/13 
Dec/13 
Dec/13 
Nov/13 
Nov/13 
Nov/13 


Dick M. Nieuwhof 
Ryburne G. Osmond 
Joseph L. Parkinson 
Joyce M. Parkinson 
Paul E. Pearson 
Michael G. Plumpton 
Vladimir Poliacik 
Arthur Price 

Peter M. Robertson 
William Ross 


Sept/13 
Jan/14 

Aug/13 
Dec/13 


Ronald G. Rowe 
Brian Rusaw 
Raymond A. Smith 
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Incentive 


Continued From Page 22 


any to the following year except it being 
registered at the GM Canada Benefit 
Centre. | have been successful in get- 
ting it documented on the election 
option form so now the members can 
see how the dollar amount changes 
and will have proof. 


Vehicle Vouchers 


| am referring here only to the new 


$20,000 vehicle vouchers for the 
current incentive program. You have 
three years to use the voucher, start- 
ing the first day of your retirement. For 
example, if you retire on Nov. 1/13 your 
vehicle voucher is valid until Oct. 31/16. 
It is null and void on Nov. 1/16. You 
have $14,000 walking in the door at 
the dealership; you are taxed $6,000 in 
the year you make the purchase. Please 


be aware this is not a paper “voucher.” 
This process is done electronically 
where the GM Canada Benefit Centre 
releases the funding to the dealership. 
Please keep track of your PIN and pass- 
word as they will be needed when you 
go to buy your new vehicle. 

| really appreciate everyone's 
patience as we get around to our calls. 
For any pension questions, have your 
supervisor or committeeperson put in 
a call for me or | can be reached in the 
office at 905-644-3642, mike 2863 or 
email glen.grill@gm.com. 

In Solidarity. 


Unifor Local 222 Clothing 
Has Arrived! 


Hooded Sweat Shirts $37 Quarter Zipped Sweat Shirts $35 
Available in Available in 
black, brown, navy and gray black, red, navy, gray and brown 


Long Sleeve Cotton T-Shirts $22 
Available in 
gray, red and navy 


NOTE: The above items are available in unisex sizes small to XXXL 


Bamboo Golf Shirt $40 


Women's sizes — extra small to XXL 
Men’s sizes — small to XXXL 


Available in gray, red, ocean blue, navy & black 


Performance Long Sleeve T-Shirts $25 


Women’s sizes — small to XXL 
Men's sizes — small to XXXL 


Available in charcoal, red, navy and black 


Performance Golf Shirts $37 


Women’s sizes — small to XXL 
Men's sizes — small to XXXL 
Available in 
white, black, sea blue and red 


100% Polyester Soft Shell Jacket $70 


Women's sizes — extra small to XXL 
available in navy only 
Men’s sizes — small to XXXL 
available in black only 


UNIFOR 


Local222 | Canada 


All items have the Unifor Local 222 logo embroidered on the front. 
Quantities of sizes, colours and styles are limited. 
Come down to the Unifor Local 222 Union Hall and get yours today! 
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A.Taylor G. Morgan 


PAINIFOR DENTAL CENTRE 


e ion for over 30 Years 
voi ournam RES ar 


I 
NOS 1425 Phillip Murray Avenue Se i 
Oshawa L1J-8L4 ; 


We are open to to the pul ‘ icy 


We handle all aspects of Dental Care. 
_ 6 General Dentists 1 Oral Surgeon 1 Periodontist 1 Endodontist 


’ 


New Patients are welcome 
We accept direct payment from insurance 
i Wheelchair Accessible 


Call us at 905-579-8730 
“ 


www.unifordental.com n 
Our staff will be more than happy to help you! » 


Hours of Operation: 


Monday 9 - 5 
Tuesday 9-5 
Wednesday 11 - 7 
Thursday 9 - 5 
Friday 8 -4 


kUnifor Dental Centre 
Located in the Unifor Local 222 Union Hall 
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E.I. Liaison Service Improving 


WE ARE HAPPY TO REPORT THERE 
have been some improvements to our 
liaison service; namely a courier box has 
been set up to forward paperwork to the 
Sudbury Service Canada office. We had 
been reduced to relying on snail mail to 


received an extension until 2016. 
This is great news for a change, 
especially for our junior members 
who were facing long-term layoffs 
when the plant was supposed to 
be idled next August. Hopefully this 


submit paperwork, which slowed things extension buys us enough time to Mark Tim ; 
down tremendously when trying to fix | secure future product for the Con- Farrell Rankine 
Alternate 


solidated Plant. SUB SUB 


claims. Representative Representative SUB Representative 


Unfortunately, we still receive paper- 
work back via Canada Post, but it is 
better than the way things were “set up” 
for us. We are also back to dealing with 
the liaison who was previously work- 
ing out of the Oshawa office. She has 
relocated to Sudbury and is once again 
dealing with auto-related claims. This 
is a relief as the Sudbury staff we were 
dealing with were not familiar with auto- 
related claims, which are a little different 
than most claims due to SUB benefits. No 
disrespect to the Sudbury staff; they were 
pleasant to deal with but were not famil- 
iar with the way in which we do business. 
Fortunately, we were not dealing with 
mass layoffs during this transitional per- 
iod! 

It has just been announced at time of 
writing that the Consolidated Plant has 


We are still seeing a few SWE 
members being laid off as people 
return from sick or maternity/parental 
leaves and the all-unforgiving Company 
efficiency gains. These layoffs should be 
short in duration, as members will be 
recalled to replace members who are 
retiring. For SWE members who have not 
yet been recalled back to work this year, 
it is expected you will all be back to work 
by the end of the first quarter of 2014. 

Due to SUB administration changes at 
GM, there has been a change of address 
onthe SUB applications. At the bottom of 
the new applications, it says ‘mail to: Car 
Plant Labour Relations’ whereas the old 
applications said ‘mail to SUB Benefits 
Centre’. If you are filing a SUB application, 
be sure it has the correct address at the 
bottom to ensure it gets sent to the right 


GM Dependent Coverage: 


location. Again this is a new transition. 
As of writing there have been applica- 
tions going to the wrong location which 
may delay your payment of benefits in a 
timely manner. We have asked the SUB 
office to forward the correct SUB applica- 
tions to the business managers to try to 
alleviate any problems moving forward. 

As always if you need our assistance 
we can be reached either through your 
supervisor in plant or our offices. Mark 
can be reached in office 905-644-1541, 
email mark.farrell@gm.com and Bryan 
can be reached in office 905-644-7839, 
email bryan.gay@gm.com. If leaving a 
message from the third shift please let 
us know a good time to contact you and 
a number you can be reached at. 


NOV. 2013 


Check Your Green Shield Card 


THE GM DEPENDENT SURVEY IS OVER FOR ANOTHER 
year for active employees. If a dependent has been dropped 
from coverage effective Nov. 1/13, you will receive a new 
Green Shield card in the mail. Look on the back of the card 
and you will know which dependent was dropped from cover- 
age. If a dependent was dropped from coverage who is still 
eligible and should remain on benefits, you must call the GM 
Canada Benefit Centre right away. 

You need your User ID and password to get your depend- 
ent back on benefits. You can call 1-877-442-4625 or use the 
online service at www.gmclbenefits.com. Your dependent will 
be back on benefits effective Dec. 1/13 if you call in during the 
month of November. 


Orthotics Coverage For Active Members 


A maximum of $400 toward the purchase of up to two pair 
of custom-made foot orthotics is allowed in any 36 month 
period. 

The orthotics must be purchased from a provider who is 
a supplier in good standing with Green Shield’s preferred 


O uniror 


Don Steve 
Thompson Bullock 


Service 
Representative 


Barry 
Grills 


GM Insurance 
Representative & 
Executive Board 
Member (Trustee) 


Service 
Representative 


provider network service agreement for custom-made foot 
orthotics. 

It is important to note you must get a prescription from 
your doctor in order to be paid by Green Shield for the orth- 
otics. 

If you have any questions, please do not hesitate to call us 
at the Unifor Local 222 Union Hall, 905-723-1187 or 1-800- 
465-5458: Barry’s in-plant number is 905-644-3278. 

In Solidarity. 
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Management Needs To Take Responsibility 


For Safety Seriously 


CAR PLANT MANAGEMENT USED A 
recent team meeting to roll out a 
new Employee Safety Concern Pro- 
cess which we hope will finally lead to 
supervision taking appropriate meas- 
ures when dealing with our members’ 
safety issues. For far too long our issues 
have taken a backseat to production 
and many members of management 
are only too happy to pay lip service to 
your concerns so that things can drag 
on for weeks. Now some of the many 
layers of upper management have 
decided to empower the Group Lead- 
ers to address issues as they arise, and 
provide a timeline for their resolution. 
As has been common. practice, 
workers will continue to report their 
concerns and issues to the GL, who 
must work to resolve the issue. If 


SUPPORT 


unable to resolve it, they must 
track it on the 4/5 board by the 
end of the shift. Things like water 
on the floor or trip hazards can 
and must be addressed by the 
GL immediately. If not resolved 
the GL and Team Leader will work 
with the employee to determine 
possible resolutions; the GL will 


Tony 


Marano 


Flex Plant Shift #2 
Health & Safety 
Representative 


Jim 
Wheeler 
Consolidated Line 
Shift #2 
Alternate 


Health & Safety 
Representative 


Darryl 
Baker 


Consolidated Line 
Shift #2 

Health & Safety 
Representative 


contact the appropriate resour- 

ces and record it on the tracking 
sheet. If you feel your GL hasn't taken 
you or your issue seriously please call 
for your Unifor Health & Safety Rep. 

If your concern lays around 
unresolved for seven working days the 
GL must notify the Area Manager and 
H&S Committee for further discussion 
and a member of management will be 
appointed to develop a plan and pro- 


vide weekly updates until the item is 
resolved. 

If after 30 days the item is still not 
resolved, the member of management 
responsible will notify the area man- 

MANAGEMENT NEEDS TO TAKE 

RESPONSIBILITY FOR SAFETY 


SERIOUSLY 
continues on page 27 


When Can A Worker Refuse 


Unsafe Work? 


A WORKER CAN REFUSE TO WORK IF SHE OR HE HAS 
reason to believe that one or more of the following is true: 

Any machine, equipment or tool that the work is using 
or is told to use is likely to endanger herself/himself or 


By 

Rick Roberts 
Flex Plant Shift #1 
Alternate 


Health & Safety 
Representative 


another worker (Occupational Health & Safety Act (OHSA) section 43(3)(a)); 

The physical condition of the workplace or workstation is likely to endanger 
the worker (section 43(3)(b)); 

Any machine, equipment or tool that the worker is using, or the physical 
condition of the workplace, contravenes the OHSA or regulation and is likely to 
endanger herself/himself or another worker (section 43(3)(c)). 

Ultimately it is GM management's legal duty and requirement to provide us 
with a safe working environment. But, as members of a Union, we must take 
responsibility to look out for ourselves and each other. If we see a co-worker 
doing an unsafe act that can endanger herself/himself or another Union mem- 
ber, we must speak up to stop it. Our higher seniority members must look out 
for our lower seniority members and students who might feel too intimidated 
by management to raise a safety issue. When we act collectively it makes it 
harder for management to defeat us. 

The Joint Health and Safety Committee is developing curriculum to train the 
Skilled Trades sector of the GM unit. The training should commence early Nov- 
ember. The Committee is looking forward to working with the Trades on this 
safety initiative. 

Remember, as Union members we have an obligation to ourselves and each 
other in being alert to safety issues. Going home at the end of a shift, safe and 
sound, is a goal that we should all be trying to achieve. 


DECENT 
PENSIONS 


& Canadian Labour Congress 


Congres du travail du Canada 
WWW.FAIRNESSWORKS.CA 
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Comedy And Music On One Fundraising Bill 
For Cancer Prevention 


WANT TO HAVE SOME FUN ON THE 
upcoming Valentines weekend? Check 
out this cool event the Council is host- 
ing. 

We are looking forward to having the 
band “Thoze Guyz” come and play at 
our Cancer Prevention Challenge Fund- 
raiser for the Unifor Durham Regional 
Environment Council. This is our 10th 
year fundraising for local cancer pre- 
vention initiatives. Along with the great 
mix of classic and new rock (with band 
members Rick Walker, Chris Bryen, 
Chris Green, Ed Ham) we will have 
three excellent Yuk Yuk’s comedians 
entertaining you. Comedy fans will 
already know these performers from 
Yuk Yuk's, on TV or at comedy festi- 
vals. This all happens on Saturday, Feb. 
15/14 at the Unifor Local 222 Union 
Hall, 1425 Phillip Murray Ave. Oshawa. 
Please note this is an age 19+ event. 
The doors open at 7 p.m. The band will 


play until the comedians come on for 
the show from 8:30 to 10 p.m. and then 
it's back to dancing to the band until 1 
a.m. 

Every person attending will given an 
8 GB USB key that contains excellent 
cancer prevention material for you to 
share with anyone. To top this off you 
will have the opportunity to win some 
awesome door prizes. The biggest prize 
is a trip worth approximately $2000 
(based on double occupancy) through 
Key Travel Services Inc. The non- 
refundable portion of the dollar value 
may be used towards another package 
holiday of the winner's choice without 
an expiry date. Product and prices can 
change within the calendar year. 

You must be present at the fund- 
raiser during the ticket draw to claim 
your prize. We will also have a chance 
for people to win a cool selection of 
other great draw prizes. Munchies 


Management Needs To Take 
Responsibility For Safety 


Seriously 


Continued From Page 26 


ager and the Joint Health & Safety 
Committee as well as the Plant Safety 
Review Board. The PSRB is a monthly 
meeting of the top several layers of 
Car Plant management. At this level all 
interested parties are present and able 
to offer assistance and ideas to close 
the issue. At that point your GL will let 
you know the resolution and any meas- 
ures taken to prevent a reoccurrence of 
the issue. 

Of course, the Company can close 
any issue at any time by simply doing 
the right thing and addressing your 


concerns in a timely manner! 

Another area where the Company 
is falling behind is staying current with 
the recent legislative changes requiring 
all supervision to be trained on their 
responsibilities under the Occupational 
Health & Safety Act. This training is 
crucial when you consider how many 
young and inexperienced new GLs are 
being hired to oversee our daily lives 
with little or no understanding of what 
defines a “competent person” under the 
OSHA, or that Section 27 (2) (c) of the 
OSHA requires a supervisor to ensure 


Dave Renaud 


Durham Regional 

Environment Council President 
Unifor Environment Representative 
GM Autoplex 


will be provided by the Unifor Family 
Auxiliary #27 following the comedy 
show. We will be licensed to sell 
refreshments that are sure to get you 
in the dancing and laughing mood. Be 
sure to tell all your friends and family 
to contact us ASAP for your tickets. 
They are $20 each with a limited 
number available, so please act fast 
and we'll reserve some tickets for you. 
Please contact Dave.Renaud@rogers. 
com, 905-404-1279 or Jesse.Forbes@ 
live.ca, 905-434-0491. 

Please feel free to contact me if you 
have any questions. For GM in-plant 
issues, please call at 905-644-4930 
Monday (days only), mike radio 1374 
or email dave.renaud@gm.com.%* 


that every reasonable precaution in the 
circumstances for the protection of a 
worker be taken. If they knew how eas- 
ily they could be held liable for fines and 
possibly jail time if found negligent in 
their duties, even the most senior man- 
agers would take a different view on the 
importance of dealing with safety con- 
cerns quickly and with an open mind to 
possible resolutions. 

On a positive note, thanks to the 
Shop Committee and especially Plant 
Chairperson Greg Moffatt for their tire- 
less work in securing an extension for 
the Consolidated Plant. 

If you have any Flex issues or ques- 
tions Tony can be reached by mike 
radio 380, or office 905-644-1039. For 
Consolidated, Darryl is mike 2827, or 
905-644-2827 and Jim is mike 9655. 


© Support The United Way © 
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Retirees Facing Growing Problem Of Addiction 


WE OFTEN TEND TO THINK THAT ADDICTION IS A PROB- 
lem in the younger population - especially drugs and alcohol, 
but the sad fact is that drinking after retirement is becoming 
a very serious problem, along with drug addiction and other 
addictions such as gambling. 

The baby boomer generation is retiring by the thousands 
every day. Most of them have had careers to occupy their time, 
families to care for and colleagues to interact with. 

The ads on the TV look so wonderful, with the healthy, grey- 
haired couple walking hand in hand down a beach, enjoying 
their retirement savings and their golden years together, but in 
reality this is rare, especially since the economy has devastated 
many peoples’ retirement savings. 

Many retired people are alone, they're divorced, or their 
spouse has already passed away and their children and grand- 
children live miles away. Both city and rural living can mean 
isolation and loneliness for retirees, especially if they have 
been too busy working to establish strong local friendships or 
have never pursued other interests outside of work and home. 

Drinking after retirement has reached alarming rates. It is 
estimated that nearly 20 percent of all retirees have some kind 
of addiction problem, prescription drugs, gambling or alcohol. 

Late onset alcohol addiction causes problems quickly. As 
we get older our bodies cannot tolerate alcohol as well as it 
could when we were younger. Older people are also more likely 
to be taking some kind of medication, many of which should 
never be taken with alcohol. Some medications actually behave 
differently when alcohol is present, and the dangers of being 
drunk are far more serious in the elderly population. We fall 
over drunk and get up laughing when we are younger. An older 
person who falls down drunk is likely to break bones very eas- 
ily. 

Dealing with a parent's addiction can be extremely diffi- 
cult, far more so than addiction in a child, especially if you do 
not see your parents on a regular basis. The change in their 
physical condition may be attributed to aging or some other 
illness. They are addicts just the same, and very good at hiding 
their addiction. 

Alcohol abuse in the elderly may also damage their short- 
term memory, and this problem could simply be attributed to 
early onset dementia or the effects of old age. Alcohol causes 
depression and problems with sleeping too. A doctor may pre- 
scribe medications to help the person sleep, or for depression, 
and mixed with alcohol these medications can be deadly. Com- 
bined with short term memory loss, there is always a danger 
that medications may be taken too often or abused, whether 
accidentally or on purpose. 

In the past, treatment services for older adults focused 
mainly on alcohol, with some attention to problematic use of 
prescription medications, but this is changing. Increases in 
misuse of prescription drugs and access to street drugs, either 
as a continuation of earlier behaviour or in response to the 
isolation and other problems mentioned above is becoming 
more pronounced. Like alcohol misuse, these other drugs can 
be complicated if coupled with poor health and other problems 
that may come with aging. 
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Any programs that help individuals 
plan for an active, healthy retirement By 
(or delayed retirement, now that Tom Pflanzer 
mandatory retirement is a thing of Unifor/GM 
the past) can go a long way toward eee 
preventing problems that make older 
individuals vulnerable. 

What can we do to give ourselves a healthier old age? 
We need to be aware of the risks that substances present 
and that these can increase as we age. It is well known that 
many chronic illnesses can be worsened, and the risk of falls 
can be increased. New information is emerging, for example, 
that alcohol is linked to increased incidence of breast cancer 
in older women and to higher blood pressure in older men. 
Long term use of marijuana, increasingly being used for pain 
control, has been linked to frontal lobe dementias. And with 
medications, whether prescription, over the counter, or herbal 
remedies, caution is also needed. One recent study highlighted 
older adults’ higher risk of dependency on medications taken 
for sleep. 

If you decide you need help, call your CAW/GM substance 
abuse representative Tom Pflanzer at 905-426-0002. 

For workplaces other than General Motors, talk to your 
Employee Assistance Program representative or to find assess- 
ment and treatment services in your community, try the 
following: 

Call the Ontario Drug and Alcohol Registry of Treatment 
(DART) at 1-800-565-8603, or look online at www.dart.on.ca. 
DART keeps a database of every addiction treatment service in 
Ontario and offers telephone referral information. 

Talk to your doctor. Some doctors may be able to provide 
treatment, but most will refer you to a specialized treatment 
service. 

Visit a community health centre; the staff can provide you 
with advice and information. In Oshawa call the Oshawa Com- 
munity Health Centre, 115 Grassmere St., Oshawa, ON L1H 3X7, 
905-723-0036, website www.ochc.ca. 

Look in the Yellow Pages under “Addiction” to find your local 
referral service. 


Substance Abuse Rep 


When you decide you need help, 
and want a referral for counselling, 
please call your Unifor/GM 


Substance Abuse Representative 
Tom Pflanzer: 
905-426-0002 @ mike radio: 348 
Tom can then refer you to the appropriate 
alcohol and drug addiction counsellor 
for your situation. 
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Victims Of Abuse Need Help, Not Judgment 


| WOULD LIKE TO BEGIN BY WELCOMING BACK ALL OF 
our Brothers and Sisters from a long layoff as | know from per- 
sonal experience how stressful this can be. | would also like 
to make it perfectly clear that | am available to all members 
regardless of seniority should you need my assistance. 


Abuse 


There are many different types of abuse, but suffice it to say 
that none of them are pleasant. I'd like to focus (broadly speak- 
ing) on two types in this particular article. 


Domestic Abuse 


This is a complex issue often involving layers of abusive 
behaviour. The often spoken rebuke of “she must like the 
abuse, since she hasn't left him” is not only wrong but far too 
simple a criteria to mis-judge the victim's complex situation. | 
was listening to a CBC radio show speaking about an advocate 
who is raising money to have a women’s shelter that would 
include allowing the women’s pets to come with them. On the 
surface for many people this probably sounds ridiculous. Sure 
we love our pets but if you're really being abused that shouldn't 
be an excuse not to seek safety, right? Let me explain one of 
the layers of complexity. 

As it so happens on a Sunday in October | met a woman, 
waiting in line at the liquor store. | had wanted to buy a special 
wine that | was having trouble finding, as | got to the store | 
realized it wasn't open yet. | made a comment to the woman 
in front of me “how bad we must look standing outside the 
liquor store waiting for it to open ha ha.” That's when | heard 
her story. She was very concerned that | should know that she 
didn’t drink at all; she lived with an alcoholic and had alcoholism 
around her all of her life. “The last thing | want to do is to drink,” 
she said. The woman then proceeded to tell me that she was 
buying the liquor for a man and that if he didn’t get it he would 
become violent. | told her that | didn't mean to pry, but had 
she sought out any help? She explained to me that she really 
couldn't leave as financially that wasn’t an option, but that 
she was on a waiting list for assisted housing; and how could 
she leave her cat and dog with him? “I don’t have any children 
and they are like my babies.” As is often the case in abusive 
situations the abuser uses any means to control their victim. 
Threatening to take away your children, hurt your children, and 
if you just have pets, then the well-being of your animals is 
threatened and often acted out on. So this woman is biding her 
time, hoping to get herself and her pets into assisted housing, 
and walking to the liquor store as needed hoping to keep the 
peace and to keep herself and her “babies” from harm. So for 
those of us who are fortunate enough to earn our own money 
and be independent of someone else’s finances this is one less 
hurdle in a decision process that is not as simple as it may seem 
i.e. money, children, pets, disability, isolation, etc. etc. 


Abuse Of Power/Or Perceived Power 


| attend as many of our Unifor Local 222 general and unit 
membership meetings as possible and there seems to be 
an overall theme to many of the complaints from our mem- 
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bers. This theme is prevalent 
throughout shifts and the 
different areas and plants. 
It would seem that some 
members have the percep- 
tion that they have the right 
to treat other members much 
as some management like to do. We are all Union members 
and should act accordingly. Unfortunately | have heard that 
some like to berate and bully members and actively poison 
work environments if they deem a member as not being up 
to their standards. As Union members we should be standing 
together in solidarity and supporting a Sister or Brother who is 
having a hard time or not able to stand up for themselves, that 
is the Union way. | would caution these individuals to be very 
careful when speaking against a Brother or Sister in regards to 
disabilities, injuries, mental illness, or if they happen to suffer 
from an addiction. You are not the judge and jury to criticize 
and whatever your personal feelings may be you should refrain 
from expressing your personal views as this could end up hav- 
ing a negative impact on your General Motors career! 

| would also like to remind us all that you never know in life 
what could be a trigger that changes everything in what we 
thought was a pretty good life, so as the old saying goes ‘let's 
not judge others lest you be judged’. 

My position is 20 hours per week. | can be reached by email, 
lynn.ross@gm.com; office phone 905-644-4330; mike 3460; 
or through your committeeperson (no questions asked). 

In Solidarity. 


Lynn Ross 
Human Rights/ 
Employment Equity 
Female Advocate 


& Canadian Labour Congress 


Congrés du travail du Canada 
WWW.FAIRNESSWORKS.CA 
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Zero Tolerance For Inappropriate Touching 


THINK ABOUT IT! BEFORE YOU DO OR SAY ANYTHING 
that is going to cause a co-worker to take offence. With the 
zero tolerance policy in our workplace, if you are disciplined, 
it's a tough one for the Union to win. 

| am hearing all the time about inappropriate touching, 
indirect insults, harassment, bullying behind the scenes, 
does this sound familiar? And this is in a workplace that's 18 
years of age and over. We are talking about people who are 
supposed to be mature, grown adults. There's nothing worse 
than coming into a poisoned work environment and know for 
the next eight hours you have to dodge, ignore or put up with 
this kind of unwanted behaviour. 

In our society we may expect anti-social behaviour from 
our kids, but we also work to correct it when it happens. 
Adults are supposed to provide the good examples, educat- 
ing our kids on how to be respectful to people. It irks me when 
| learn of yet another episode of behind-the-scenes bullying 
involving grown men and women. If you have to sneak around 
behind-the-scenes to avoid getting caught, you have to know 
what you're doing is wrong. So stop doing it. 

Whatever happened to just avoiding someone if you don't 
like them? Where did this new habit of picking on a person, 
going out of your way to make their life miserable, come 
from? 

When we're at work, let's keep it professional. | know | 
go on about bullying all the time, but until this uncalled-for 
behaviour changes, I’m going to keep on about it. 

There is an anti-harassment policy in place in GM and the 
Company has a track record of taking bullying and harass- 
ment seriously. 

We as a Union are also here to protect workers from 
harassment of any kind. It puts your Union reps in a tough 
position, to say the least, when we have to represent the 
person being disciplined under these plant rules and policies. 
I'm asking members not to put your Union reps in that pos- 
ition especially when it comes to trying to defend someone in 
cases of bullying and harassment. We are in a zero tolerance 
workplace so there's no way we can win that fight. 

Management is also responsible for their behaviour. If you 
cross that line under working conditions, are calling people 


names, abusing your 
authority to bully some- 
one, personally attacking 
a worker just because you 
don't get along, you have 
to uphold these policies as 
well. You are in a position 
where you have to be an example and make sure all workers 
have a respectful work environment and a harassment-free 
workplace. 

No one needs to be yelled at in front of our co-workers. 
It won't make anything better and you know you wouldn't 
appreciate being yelled at by another member of supervision 
in front of your superiors. Your approach makes all the differ- 
ence. You will get more if you ask with respect, and you will 
also get respect. 

It's okay to joke around, it makes the day go faster when 
you have a smile on your face, but we all have to be careful 
to stay within that respectful comfort zone. It's still a work- 
place and the relationship you have with a co-worker is work 
related. You have to know you're out of that comfort zone if 
you tap on someone's behind, or rub up against them, and 
think no one will take offense or do anything about it. I'm 
sure you will have time to think about that while you are out- 
side looking in because with zero tolerance you're looking at 
a discharge. 

Now that | have had my rant, | want to let you know | have 
a contact person who does mediation for a fair price for the 
Unifor members, who is also good as a counsellor. If you are 
in need of this kind of service give me a call. 

With fall here we can finish up our lawn work or watch a 
good movie. | call them stress relievers, enjoy each day as it 
comes and make them last, don’t rush the day away. Take 
time for yourself, you deserve it. 

| cover all three shifts and all plants. My radio is on till 8 
p.m. each night and | can be emailed at any time, or put a 
call in through your supervisor or committeeperson, at kim. 
martin@gm.com, 905-644-1114 or mike #1114. 

Till next time, keep warm. 


Kim Martin 
Human Rights/ 
Employment Equity 
Representative 


Unifor/GM 
Referral to Counsellors 


For confidential assistance and referrals to counsellors 
please contact Kim Martin at 905-644-1114 
or by email at kim.martin@gm.com 
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At Mills, 
great technicians 
are easy to find. 


MONTHLY | 
, SPECIAL! 


Driveability Technician ; Full Synthetic Oil Change 
Proud Unifor Local 222 Member S 69.95 


a $20.00 savings 


For the month of November only 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


nh —— WwW) S 905-436-1500 
BUICK ¢ GMC LTD. 1-866-874-4555 


www.tnillsbuickgme.com 
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Last Education Seminar For Year 
On November 20th 


IT'S NOVEMBER, FALL IS HERE AND 
fall means it is time again for our Educa- 
tion Seminars. As reported in the October 
Oshaworker the courses are offered free 
of charge and a very delicious dinner is 
provided free of charge as well. You still 
have time to apply as the deadline is Nov. 
15th. 

| may have met some of you at pre- 
vious seminars at our Unifor Local 222 
Union Hall. The seminars are a great 
place to get involved in your Union. The 
members of the committee are looking 
for fresh new ideas for the seminars. 
The courses are not written in stone and 
they will change from time to time. We 
are very excited as we are including the 
Human Rights and the Environmental 
Committees in our fall seminars. 

Through education we create a 
stronger Union. Getting and giving infor- 
mation are the two most important things 
in building and keeping our Union strong. 


It has been said education is power. You 
can empower yourself, and you can help 
those around you as you create a better 
workplace and a better life for yourself. 
One of the most important things you 
can do as a Union member is one-to-one 
education in the workplace. 

| would like to thank our Unifor Local 222 
Leadership for their ongoing support of 
our Education Committee and our Educa- 
tion nights.We appreciate everyone who 
contributes to making these seminars the 
great nights they are. Thank you to Jackie 
Finn and the Family Auxiliary for the fine 
meals, feeding our bodies before feeding 
our minds. The most important part is 
“vou,” the member that gives of your own 
free time to come out and learn together 
at our Union Hall. If you have been out 
before, thank you for coming back and 
building on your education. If this is your 
first time out this could be the beginning 
of a great journey of learning. Today there 


Dave Dickhout 


Unifor Local 222 
Education Committee Member 


are courses we can take online. However, 
| do not believe you can ever replace in- 
person interaction between members 
as we learn together. There is also an 
application form on the opposite page of 
this Oshaworker. Remember, the courses 
are for all members of all 26 workplaces 
represented by Unifor Local 222. You 
can apply by emailing your information 
to 222educationcommittee@gmail.com; 
return the completed registration form 
to the Unifor Local 222 Union Hall; fax 
to 905-436-9515; or scan and email to 
local222@local222.ca. (Please indicate 
your 1st and 2nd choices). 

Thanks from your Education Commit- 
tee. 

In Solidarity. 


Need Hearing Aids? No More Excuses! 


No more straining to hear in noisy environments. No more difficulty hearing the television, 


radio or telephone. No more embarrassing misunderstandings. No more excuses! 


Y Unifor Local 222 Members and Retirees who are eligible for insurance-related benefits 
pay SO out-of-pocket cost for select hearing aids at ListenUP! Canada. 


Y Hearing aids come with our exclusive Don’t Worry, Be Happy Guarantee” — 3 years of batteries and follow-up 
services, and 90 days to return or exchange. 


Y¥ We'll beat any price in Ontario by $50 and you'll still receive our Don’t Worry, Be Happy Guarantee”. 


Y Already wear hearing aids? No matter where you bought them, join the ListenUP! Battery Club and get 3 months 
of batteries for FREE — No purchase necessary. 


With over 100 locations across Ontario, including Scarborough, Ajax, Pickering, Whitby, Oshawa, Port Hope and 
Peterborough, doctors refer more patients to ListenUP! than anywhere else in the province. Call us today to 
schedule your FREE hearing check-up* at ListenUP! Canada — Your hearing aid experts for life.” 


*Hearing tests are provided free of charge to all adults ages 18 and older. Please see clinic for details. 


Your hearing aid experts for life.” 


Toll-Free 310-2244 | ListenUPcanada.com 
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Courses for Members from all Unifor Local 222 units! 


FREE UNION SEMINARS 
Wednesday, November 20 


Unifor Members ONLY 
#1 CPR: ‘Wote*Limited to 15 members; 
the course is free but if you need a certificate, the cost is $25. 


Course objective is to understand risk factors/ 
#2 Mental Health/ c _ warning signs of suicide; participants learn about 
Suicide Preve ntion: dealing with someone contemplating suicide. 


“oe . Designed for those interested in entry-level Union representation 
#3 Stewa rd Training: positions; discussion led by Unifor/GM District Committeeperson. 


; Examining various Unifor campaigns; an opportunity for members 
#4 Campaigns: to be actively engaged with the Union and champion social issues 
important to workers and our community. 


I Renewable energy; green jobs; cancer prevention; 
#0 Introduction to our food, water & air: reducing our impacts on ourselves 


Our Environment: = ana on our communities. 


SEMINAR AGENDA Please indicate your 1st & 2nd choice of available workshops. 


F : You can email your information to 222educationcommittee @ gmail.com 
5:00 p.m. Registration or return the completed registration form to the 
5:60 p.m. Dinner free) Unifor Local 222 Union Hall, or fax it to 905-436-9515 
4:00 p.m. Workshops or scan and email to local222 @local222.ca 


REGISTRATION DEADLINE IS 
FRIDAY, NOVEMBER 15 


Labour Education Seminar 
ee Wednesday, November 20 


The Education Committee reserves the right to cancel any workshop that has insufficient registrations. 


Name (PLEASE PRINT CLEARLY): 


Telephone: (res) email 


Workshop: 1st Choice # 2nd Choice # 


Employer’s name (i.e. LIM, Lear, GM, DRT, etc.) 


Please check which shift you are on: Shift #1 Shift #2 Shift #3 
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We accept a wide variety of insurances, including GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


HEARING HEARING 


OSHAWA BOWMANVILLE 
Oshawa Centre (inside Revere Optical) 127 King Street East (west of Liberty Street) 


(905) 438-0111 (905) 623-6500 


%* Complimentary hearing tests 
* All makes of hearing aids 

* Batteries and repairs 

* Earplugs and swimplugs 

* Ample parking 

* Will not be undersold! 


\ Hear it better See it better! 


Experience the difference that superior quality and 
excellent customer service can make. (& 


COD Revere Optical 
& LOW VISION CLINIC Sy 


(905) 571 -7 321 www.revereoptical.ca 


Oshawa Shopping Centre (Lower Level, beside Chapters) 


%* Eye examinations on premises * Designer frames 
%* Prescription Oakley sunglasses * Lab on premises 
* Large selection of children’s frames > All contact lenses 
* Vision care plans accepted %*& Frame repairs 

* Ample parking % Since 1978! 
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Unifor-McMaster Program Provides 


Flexible Learning Environment 


UNIFOR-MCMASTER LABOUR STUDIES COURSES ARE 
designed specifically for Unifor members. Education has an 
important role in building a knowledgeable membership and 
workplace leadership. The Unifor-McMaster program will 
develop members’ capacities for critical thinking. The learning 
process is built upon a commitment to participants that trans- 
lates into respect for prior experience, skill and activism. 

The certificate program is an in-depth credit program designed 
to be completed at your own pace. Courses are offered locally, at 
various times during the day, evening or weekend, allowing the 
maximum number of workers to take advantage. Courses are 
designed by experts in the field to give you the knowledge and 
practical information you need to succeed and understand the 
working world of today. Courses are set to serve individuals who 
want to pursue learning and career goals in a flexible setting. 

Whether you are looking for career advancement, job change, 
working towards a degree or interested in learning for self- 
development and enrichment, we can help. 


Revised Requirements For Completing 
The Labour Studies Certificate 


Students are required to complete 36 units in order to be eli- 
gible to graduate. Depending on the course, unit values range 


LINE- 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

¢ Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

* Light Industrial 
Coatings 

¢ Rust Proofing 

« Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 


#1 in Customer 


Satisfaction www.LineX.ca i <=) Sa 
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John 
MacDonald 


Unifor Local 222 


‘ <%, 
‘ Education Committee 
( Chairperson 


Registration 


Unifor members employed at GM can continue to enroll in 
courses at no direct cost. Simply contact Unifor-McMaster 
Coordinator John MacDonald (from the Unifor Local 222 Edu- 
cation Committee) by phone at 905-424- 2776 or by email at 
johndmacd@rogers.com to say you are interested in enrolling in 
a course. All necessary registration forms are completed in the 
first class. For all other Local 222 units, please contact John for 
availability. 


from one to eight unit courses. 
Courses are delivered through 
a combination of face-to-face 
instruction, online learning, 
and video conferencing. 


Courses Offered This Session 


= Photo Essay Project: Social Justice Through Photographs 
Public perception of workers is often manipulated by politicized 
portrayals of unionized workers as a threat. This is especially 


UNIFOR-MCMASTER PROGRAM PROVIDES 
FLEXIBLE LEARNING ENVIRONMENT 


continues on page 36 


Clinic Eyewear 


Lorne Sellick, ESJO ETC, SP ueIaN 


EGUASSES ei COVERED BY YOUR EAN: 
fo SAME!DAY-OR RINEXTH i SERVICE 

Pe DIRECT BILEINGIFOR EYE\EXANSIE 

ss INO: CHARGENS SAFETY: GEASSES® 


Located inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


905-438-1688 
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Unifor-McMaster 
Program Provides 
Flexible Learning 
Environment 


Continued From Page 35 


true in photographic images, videos and other graphic represen- 
tations of workers we see daily on television, newspapers and 
in other media. The photographer uses a camera to “capture,” 
“shoot,” and “take” someone's image in a fraction of a second 
and “frame” it from a particular point of view. This hands-on 
course provides you with the tools to tell a story in images from 
your own perspective through the use of photographs and text 
to create a digital photo essay. 

Course 838A - Four Units 

Saturdays Nov. 16 & 30 (9 a.m.-3:30 p.m.) 

@ Introduction to Economics (online) 

This self-paced online course is available in all locations. 
Please contact our office at uniformcmaster@mcmaster.ca or 
by phone at 905- 525-9140 Ext. 24015 to register. 
= Labour and Politics (online) 

Registration for this new self-paced online course begins on 
Nov. 22 and is available in all locations. Please contact our office 
at uniformcmaster@mcmaster.ca or by phone at 905-525-9140 
Ext. 24015 to register 


Fall 2013 Video Conference Courses 


@ The Right to Work: Free Choice or Attack on Worker 

Rights? 

Governments and employers across North America are seek- 
ing to balance budgets and enhance competitiveness through 
reducing labour costs. A key strategy has been to undermine 
the power of unions by introducing ‘right to work’ legislation 
that would eliminate compulsory union membership and dues 
in unionized workplaces. In Ontario, the introduction of ‘right 
to work’ legislation is an election platform cornerstone of the 
Hudak PC party and has set up a showdown with unions in the 
next provincial election. This two-session course will explore the 
historical foundations of union security built on the Rand For- 
mula and examine the current political and economic context 


Unifor Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 
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that is leading to right to work movements across Canada and 
the U.S. 

Session 1: David Goutor, McMaster University 

Session 2: Stephanie Ross, York University 

Dates: Mondays October 21 & 28, 

Course No.: 848A - Two Units 
@ Idle No More: Mobilizing First Nation's Peoples For Change 

The last several decades have witnessed a revival and inten- 
sification of First Nations political activism. The Idle No More 
protest movement which began in 2012 originated in Canada 
and has grown and since spread internationally. It is one of the 
largest mobilizations of Indigenous peoples in Canada. This two 
session course explores the roots of the Idle No More movement, 
it's goals, strategies, and the next steps in this unprecedented 
movement. 

Speakers: TBA 

Dates: Mondays Dec. 2 & 9 

Course No. 851A - Two Units 

For more information please contact Unifor-McMaster 
Coordinator John MacDonald by phone at 905-424-2776 or by 
email at johndmacd@rogers.com.* 


UNIFOR 


Local222 | Canada 


manufacturing matters 


Pain Free Feet 


Money Back Guarantee 
Green Shield Provider 


No appointment walk in service 


Plantar Fasciitis 
Sciatica 
Mortons Neuroma 
Back Pain 

Knee Pain 

Hip Pain 

Ankle Pain 
Bunions 
Hammer Toes 
Corns 

Calluses 


Diabetic Treatment — Guaranteed Results 


THE ORTHOTIC WORKS 


191 Bloor St. E. 
Oshawa 
905.720.0783 


2F Tremont Dr. 
St. Catharines 
905.641.1933 
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Unifor Night With The Generals On Jan. 12th 


THIS YEAR'S FALL FOUR PERSON GOLF 
Scramble on Oct. 11/12 was another suc- 
cess. The weather was sunny and hot and 
all golfers had a blast. After the round 
Billy Brando (aka Hal Draper) used his 
musical talents and performed inside the 
golf club banquet hall. What an atmos- 
phere for the day's closing. Over $700 
was raised for the Children’s Cancer Cen- 
tre. Thanks to all golfers who participated 
in the hole-in-one contest. 

Unifor Local 222 Night with the Osh- 
awa Generals is on Jan. 12/14. It is open 
to friends and family of Local 222 mem- 
bers. The discounted tickets are $16, with 
$3 from each ticket purchased going to 
the United Way of Durham. The regular 
price is $20 per ticket. Cheer on the Gen- 
erals as they play the Sudbury Wolves at 
the General Motors Centre in Oshawa. 
Game time is 6:05 p.m. Tickets are avail- 
able online at www.oshawagenerals. 
com/uniforlocal222. 

This football season’s NFL Super Bowl 
Party at the Unifor Local 222 Union Hall 


is Sunday, Feb. 2/14. Doors open at 3:30 
p.m. Tickets are $20 advance, $25 at the 

door, including door prizes and a roast G Deatunowse 
beef dinner. Raffles and pool grids will \ Recreation Committee 
be available. More information will be in Shenpereon 
December's Oshaworker.% 


UNION ROD & GUN CLUB 


Devoting more than 70 years to Conservation 


The club is open for trap shooting 
Sunday mornings from 10 a.m. to 2 p.m. 
and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range 
and indoor handgun range. 
For further information call the club at 905-987-5113 to leave 
a message or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle 
(east of Mill St.) 


Mon-Thurs 7:00 am - 9:00 pm 
Friday 7:00 am - 5:00 pm 
H Saturday 8:00 am - 3:00 pm 


PONTIAC BUICK GMC 
WESHONOUR THE OME EE GMJEMPLOVEE Die oun 


e 2 shuttle service vans for Durham Region including Brooklin 
° * Convenient drive through service department 
* Parts department - fix auto collision centre 

used vehicles 


+ Have your vehicle professionally serviced Spe 
goes by our team of fellow Unifor members! Dundas St. E 


PONTIAC BUICK GMC 
www.gusbrown com 


Gus Gus u 
ao 
D 


Hopkins St. 
Thickson Rd. 


Optimum 
a yes VEHICLES 


NEW: 1201 DUNDAS ST. E., WHITBY + 905-668-5846 « 1-877-666-3312 soley cbbokmn eaten ls 
OPTIMUM USED: 1425 DUNDAS ST. E., WHITBY - 905-444-3000 exchange privilege 


* 150+ point inspections 


Bring this ad in & save additional 5% at the retail parts counter only. * 24-hour roadside assistance 
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Unifor Five-Pin Bowling League | 


WELCOME BACK BOWLERS AND A BIG WELCOME TO THE NEW BOWLERS THIS YEAR 
(and yes, we can still use bowlers, so let all your friends know how much fun our league is!). | | 
hope you all had a great summer! But as the good weather fades, it's time to take our activities 
into the alley. We are about six weeks into the season, so | hope you are all rolling along with 
the strikes and spares. (I know I'm only rolling misses, so someone is knocking the pins down). 
We are still looking for new bowlers so spread the word (what the heck, tell your enemies how 
much fun we are...) or just show up on a Friday night at 6-6:15 p.m. at NEB’s Fun World on 
Wilson Road North in Oshawa. 
Just trying to keep it out of the gutter; see you in the alley. 


Paul Kelly 


Unifor Local 222 
Five Pin Bowling 


Paul Derry 698 
Josh Kelly 631 


John Van Hemmen Jr. 772, 779, 
716 
Leigh Carrigan 744, 735 
Gary Henderson 736 
Steve Brackenridge 731 
Wayne Czarkowski 789 


600 CLUB Gary Henderson 610, 689, Don Schaefer 625, 660 


Josh Groetelaars 670, 602, 649 Gil Roussy 614, 618 
695 Robert Boyle 657, 653, Wilson Kelloway 672, 605, 
Greg Buller 651, 678 682, 686, 615 
Tom Byrne 639, 629, 683 Missy Bouvier 618, 670 Harry Langkraer 704 
605, 679 Jeff Groetelaars 622, 649 Steve Parson 601 Dan Richard 732, 703, 
Randy Maybee 606, 657 Rich Carrigan 664, 654, Jim Reid 610, 626, 734 
Wayne Czarkowski 660, 789, 663 606 Jim Meikle 713 
640, 638 Dave Murray 600, 661 Nick Derry 617, 619 Steve Bell 744, 711 
Steve Bell 641, 680, Jim Meikle 623 Bob Irvine 615, 631 Greg Buller 703, 761 
744, 670, Bob Woolley 609, 616 Bob Engley 669 Bob Engley 738 
Fil Leigh Carrigan 604, 602, Phil Locke 644, 645 Wilson Kelloway 703 
Steve Brackenridge 681, 651 602 John Byrne 613, 652 Gord Langley 766 
Gail Mark 660, 655 Dick Brooks 606, 667 Debbie Bryant 603, 678, 
Ron Jones 613, 613, Harry Langkraer 612 603 
631, 621, Henry Chyb 639 Pat Skeldoch 625 John Van Hemmen Jr. 866 
653 Louis Gervais 639 Jennifer Fudge 651 Gary Henderson 867 


Dr. S. J. Klein & Associates 
OPTOMETRISTS 


~~ aS a 


Serving Durham Region for over 25 years. 
We submit Green Shield directly. 
New patients are always welcome. 


~~ a= a 


Our services include 
Contact Lenses 
Pediatric eye care 


Andrew Springer 
Chiropodist - Foot Specialist 


Don’t live with your 
discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors 
and Athletes. 
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Digital Retinal Photography 
Field testing 
Diagnose, treat, manage and prevent 
diseases and disorders of the eye 


~~ a 


To book an appointment, 
stop by our office or call 


905-576-5444 


~~ a 


We are located at 375 Bond St. W., Oshawa 
between Park Rd. and Gibbons St. 
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Call today 
for an appointment 


905-728-FOOT (3668) 


WE GUARANTEE 
TO SEE YOU 
WITHIN TEN DAYS! 


Foot Pain Is 
Not Normal 


Glazier Medical Footcare 
1/1| Gibb Street; Oshawa 
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Shift #1 Truck Plant Ten Pin Tid Bits 


THIS SEASON IS SURELY GOING TO BE 
one of the most interesting ones since my 
time in the league, and probably since the 
league's inception. We now have some 
top bowlers who can crank out a 600+ 
triple like nothing! In fact, one bowler in 
particular, namely Kayla Ghersini, seems 
to have no trouble at all recording 700+ 
triples, night after night. Butch and | 
have discussed this very thing on more 
than one occasion, how years ago in our 
league, a 600+ triple was a monumental 
accomplishment! Kayla’s delivery, time 
after time, is absolutely flawless! | think 
likely the only time she fails is when 
she misses her mark, which obviously 
isn't very often! On Sept. 12th she had a 
194+266+245, for a 705 triple, followed 
on Sept. 19th with a 213+278 +218, for 
a 709 triple. On Sept. 26th, she was 
asked how she made out, replying, “Not 
so good." She only rolled a 619 triple that 
night. | wish! However, on Oct. 3rd, she 
came right back with a 186+264+257, 
for a 707 triple. What an honour to have 


TD lisurance 


Meloche’Monnex 
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someone with that much talent gracing 
our fun league! 

Over the four weeks leading up to Oct. 
3/13, Paul Tadeson (697), Jim Cassells 
(671), and Rick Wilkes (668) have all 
flirted with that elusive 700, but some- 
how | don't think a breakthrough by any 
one of those guys is far down the road! 

Other 600+ triples went to Paul Tade- 
son 17941914258 (628) & 188+197+224 
(609) and Rick Wilkes, with a 
189+207+208 (604); 500+ triples were 
bountiful as well, with 65 of them 
recorded, along with 70 200+ games. As 
you can see, the whole league seems to 
be stronger this season, at least to this 
point. Let's hope we can keep it up. 

Of course, with all these positive notes, 
comes the obvious down side for many - 
the missed five pins. The first four weeks 
rendered only 49 of the critters. That 
average of just over 12 per week is a long 
way from the record of 26 we saw ina 
single night several years ago. Mind you, 
then | was able to do almost anything 


Kemp 


to make a 
person miss. 
Not so now, 
but we'll take 
all we can get. Lina Law saw that bowl- 
ing ball of hers go thud three times on 
the backboards. Way to go Lina! On Sept. 
19th, Lina was the first one to toss two 
gutter balls in the fourth frame of her 
second game, to lay claim to the “Kem- 
per” trophy, only to have it snatched 
away from her by Kathy Gabona, who 
graced the lanes with two of her own in 
the 7th frame of her third game. 

Here are a few difficult spare conver- 
sions listed on the score sheets as well: 
Elaine Howatt 4-5-7, Janice MacDonald 
2-4-7-10, Bob Kitchen 9-10, Gary Jeffrey 
2-7-10, Rick Wilkes 4-7-10, Gary Jeffrey 
2-10 and 5-7, Ken Dibartelomeo 5-6-7-10, 
Joe Stevens 5-7, Rob McHolm 5-6. 

All in all, a great start to another sea- 
son of nonsense for Shift #1 bowlers. Till 
next time, good bowling, and watch out 
for those five pins! 


Join the growing number of members of your organization 
who enjoy greater savings from TD Insurance on home and 


auto coverage. 


Most insurance companies offer discounts for combining home and 

auto policies, or your good driving record. What you may not know is that 
we offer these savings too, plus we offer preferred rates to members and 
retirees of Unifor Local 222. You'll also receive our highly personalized 
service and great protection that suits your needs. Find out how much 


you could save. 


Request a quote today 


1-866-296-0888 


Monday to Friday: 8 a.m. to 8 p.m. 


Saturday: 9 a.m. to 4 p.m. 


uniforlocal222.tdinsurance.com 


* Endorsed by 


BV Discover how you could enjoy U) 


* greater savings 


~~ 


ams 


UNIFOR 


Local222 


. 


The TD Insurance Meloche Monnex program is underwritten by PRIMMUM INSURANCE COMPANY and may be distributed by Meloche Monnex Insurance and Financial Services Inc. in Quebec and by Meloche Monnex Financial Services Inc. in all other provinces except Ontario. 


_ Due to provincial legislation, our auto insurance program is not offered in British Columbia, Manitoba or Saskatchewan. 
©/The TD logo and other trade-marks are the property of The Toronto-Dominion Bank or a wholly-owned subsidiary, in Canada and/or other countries. 
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Truck-Car Off To An Enthusiastic Start 


THE TRUCK-CAR HOCKEY SEASON IS 
under way with some great games to 
start the year. We are still looking for 
players and spares for the season. Any- 
one looking to play please contact myself 
or any team reps. 

The opening game has Ice Sports 
against Ontario Motor Sales as usual. | 
think OMS has won all the games since 
| took over but Roly gets back at OMS in 
the playoffs. 


Oct. 1/13 


= Ontario Motor Sales 2, Ice Sports 1 

Ontario Motor Sales: Brian Myles 1G 1A, 
Bob Taylor 1G, Jamie Simpson 2A 

Ice Sports: Tom Woods 1G, Bob Mac- 
Donald 1A, Rick Weiler 1A 

The first penalty of the year goes to 


none other than Gary Beedham. He says 
he did not do it. 
= Bond Optical 6, Bittmore Bar and Grill 1 

Bond Optical: Steve Wilson 2G 1A, 
Geordie Oliver 1G 2A, Todd Harris 1G, 
Don King 1G, Ron Noble 1G 1A, Mark Leg- 
ree 1A, Grant Hinchey 1A, Brad Henry 1A, 
Larry Slade 1A, Brian Korreck 3A 

Bittmore Bar and Grill: Scott Woods 1G 
@ Durham Medical 7, 

ListenUP! Canada 1 

Durham Medical: Chris Michelson 2G 
3A, Steve Skene 2G 2A, John Wheeler 1G 
1A, Moe Cascanette 1G 2A, Andy Bahor 
1A, Phil Jewel 1A, Will Smit 1A, and last 
but not least John Deboo with 2A 

ListenUP! Canada: Blain Corriveau 1G, 
Terry Roy 1A, Cam Glazier 1A 

The “A” champs are off to a good start. 


John Perrault 


Unifor Local 222 
Truck-Car Hockey League 


Oct. 3/13 

= Durham Medical 5, Bond Optical 1 

Durham Medical: Phil Jewel 2G, Chris 
Michelson 1G, Steve Skene 1G 2A, Andy 
Bahor 1G 3A, Steve Mullen 2A 

Bond Optical: Brad Henry 1G, Geordie 
Oliver 1A 
m ListenUP! Canada 5, Ice Sports 3 

ListenUP! Canada: Blain Corriveau 2G, 
Tom Pohjolainen 1G, Terry Roy 1G 2A, 
Greg Genereaux 1G, Myron Wijtowych 
1A, Alex Wijtowych 1A, Rob Nicol 2A 

Ice Sports: Rick Weiler 1G 1A, Tom 
Woods 1G 1A, Phil Cochrane 1G, Gary 
Beedham 1A, Steve Stone 2A, Steve Rey- 
nolds 1A 
@ Ontario Motor Sales 5, 

Bittmore Bar and Grill 2 

Ontario Motor Sales: Jamie Simpson 
2G 2A, Brian Myles 2G, Jim Robinson 1G 
1A, Jeff Baird 3A, Bob Taylor 2A, Dave 
Comeau 1A, Gord Myles 1A 

Bittmore Bar and Grill: Steve Allen 1G, 
Brick Emerson 1G, and John Skwarchew- 
sky 1A 

| would like to thank all the players, 
refs, time keepers and reps for keeping 
this Truck-Car Hockey League a great 
success. Welcome to all the new players 
too. Team reps: John Perrault 905-436- 
5079, Chuck Bickle 905-432-7791, Roly 
905-436-8668, John Deboo 905-441- 
7745, Steve Wilson 905-728-4977, and 
Myron Wijtowych 905-914-7470. 


Dr. Bryant’s new office is now open! We are welcoming patients of all ages for eye examinations 
during the following office hours (Your coverage for eye exams, glasses and contact lenses are 
directly submitted by our office for most major providers): 


OFFICE HOURS: 


Monday-Wednesday 9 am- 6pm 


Thursday 


Friday 


10 am- 8 pm 
9am- 2pm 


Saturday-Sunday Closed 


We provide eyeglasses prescriptions, eyewear (glasses and sunglasses), laser surgery 
co-management, contact lenses, pediatric eye care, digital retinal photography, and 


eye disease diagnosis and management. 
For more information or to book an appointment, please stop by our new office at 


500 King St. W., Oshawa, ON, call us at 905-434-EYES (3937), or book an 


appointment online at www.DrMichaelBryant.com. 
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Strange Things Happening On The Ice! 


THE SEASON IS UNDERWAY AND AS 
near as | can tell, the world must be 
headed for the End of Days because some 
strange things have been happening at the 
Oshaworker deadline: General Motors has 
committed to a two year extension of our 
Consolidated Line, the Toronto Maple Leafs 
are sitting atop the NHL standings, and the 
most surprising thing of all - Roly Felgema- 
cher has drafted a team that is also in first 
place while Ron Leger and the perennial 
regular season dominating Blackhawks 
languish in dead last. Hmmm... maybe the 
Mayans missed it by a year? 

This season starts off pretty good with 
all the teams looking competitive. Scott 
Wood decided to blow up last years’ A 
Champion Sabres and rebuild through 
the draft, taking on four new players and 
so far it looks to be working out for the 
young squad. Chuck Bickle has also built 
a good tough team that should win its 
share of games this year, but you guys 
can't keep hanging Moe Tessier out to dry 
just because he wins championship after 


WON LOST TIED GF GA_ PTS 
CAPITALS 1 0 2 11 9 4 
SABRES 1 1 il LOMO 3 
BRUINS al il il lz 3 
BLACKHAWKS 1 2 0 7 6 2 


Jim Wheeler 


Unifor Local 222 
Shift Two Hockey League 


championship. However, Moe doesn't 
seem too comfortable in a yellow jersey, 
and the Unifor2HL Head Office has been 
overrun with complaints about him wear- 
ing the Bleu, Blanc et Rouge. 

The ‘Hawks have a few of their core 
players back from last year, and | wonder if 
they are trying to lose a few games through 
the year and save the wins for the playoffs? 
Be careful guys, once Roly told his team to 
take it easy, and they never won a game 
the whole season. Speaking of His Roly- 
ness, this year may be the one | have to 
quit talking trash about him: this team 
looks like it could be strong enough to win 
some games and go deep in the playoffs. 

One change the League Executive 
decided to implement this year, called 
the Thibodeau Exemption, is that no vet- 


COMPARE 
BEFORE 
YOU BUY 


—ge al 
—_— 


‘= 


905-579-6411 


375 Bond St. W., Oshawa (Between Park & Stevenson) 


NOV. 2013 


@ VISION PLANS 
ACCEPTED 


@ EYE 
EXAMINATIONS 
ARRANGED 


e@ SENIORS 
DISCOUNT 


O uniror 


Ph. (905) 666-5001 


erans can be traded; only new players 
may be traded. This should really help 
Steve's self-esteem and will doubtless 
result in fewer pucks and water bottles 
being passed around the league as well. 


Oct 7 


@ Bruins 3, Blackhawks 2 

Bruins: S. Ward 2G, G. Baird & B. Emer- 
son 2A, D. Howse 1G, S. McKenna & B. 
Barkwell 1A 

Blackhawks: M. McFadden 2G, J. Barry 
2A B. Corriveau 1A 
= Capitals 4, Sabres 4 

Capitals: M. Albrecht J. Deboo & 
R. Weiler 2A, G. Beedham C. Scott T. 

STRANGE THINGS HAPPENING 


ON THE ICE! 
continues on page 42 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

e Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

e Aids for Daily Living 
Registered Vendor: 

ADP, VAC and 


1 Green Shield 


ee oe 
MEDIchair 


110 Dunlop Street E., Whitby, ON, L1N 6J8 


Dunlop st. c, a 
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Strange Things Happening 


On The Ice! 


Continued From Page 41 


Woods & S. Skene 1G, M. McVety & R. 
Felgemacher 1A 

Sabres: S. Wood 4A, T. Mitchell & J. 
Bodnar 2A, K. Caldwell & J. Wheeler 1A 

Scott Wood defines “team player” by 
setting up every goal his team scores, 
but they couldn't hold a 4-2 lead with 
less than two minutes left in the game. 


McVety T. Woods R. Weiler & R. Feg- 
lemacher 1A 

Bruins: B. Emerson 2G 1A, S. Ward 
1G 2A, S. Thibodeau 1G, B. Barkwell G. 
Baird & L. Mercier 1A 


Oct 16 


Oct 9 
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= Blackhawks 4, Sabres O 

Blackhawks: R. Leger 2G 1A, B. 
Corriveau 1G 2A, B. Henry 1G, M. 
McConnell 2A, J. Robinson A. Ross & 
J. Barry 1A 

Steve Skene gets the shutout in relief 
of Dave Hutcheson. 
# Capitals 4, Bruins 4 

Capitals: M. Albrecht & R. Spence 
1G 1A, C. Scott & G. Beedham 1G, D. 


m@ Sabres 6, Bruins 2 

Sabres: K. Caldwell 3G 2A, C. 
Olmstead & J. Bennett 1G 2A, S. Wood 
1G, D. White 2A, T. Mitchell 1A 

Bruins: D. Howse 1G, K. Peel L. Mer- 
cier S. Ward & G. Baird 1A 
= Capitals 3, Blackhawks 1 

Capitals: T. Woods 2G 1A, G. Beed- 
ham 2A, M. Albrecht 1G, R. Weiler M. 
McVety & R. Spence 1A 

Blackhawks: M. McConnell 1G, _B. 
Corriveau 1A 

New red jerseys for the Caps prove to 


be too much for Ron, Blain & Marty. Of 
course, if the Capitals had their regular 
goalie instead of the acrobatic and enter- 
taining to watch spare Steve Skene, it 
may well have had a different outcome. 

In the interest of reducing injur- 
ies, this year the Unifor2HL will again 
give any player a $10 refund for buying 
a new visor, and $20 for a new cage. 
Show me your receipt and you get the 
cash (and maybe even save some teeth 
or your eyesight). 

| want to take a moment to offer 
thanks to Greg Moffatt and the Shop 
Committee for their recent success in 
their never ending quest to gain new 
production commitments and provide 
some stability and security to the work- 
ers and their families in the automotive 
industry in Oshawa. Now we need to 
rally behind our elected leadership as 
they continue to press for a new prod- 
uct to replace the Camaro. 

Until next time, keep your stick down 
and head up! 


| |_| |_| 
Clinic Hearing Centre 


Our friendly, helpful staff are ready to help you with all your hearing needs. 


J Hearing Tests 
available 


V All Makes of 
Hearing Aids 


/ Batteries and 
Repairs 


J Specialized 
Earplugs and 
Swimplugs 


9? ¢ 


V Licensed Audiologists to provide complete hearing evaluations 


FREE Supply of Batteries with Purchase of Hearing Aids! 


(some restrictions apply) 


J Hearing Aid 
Dispensary offers 
hearing aid fittings 
and services 

y r / Ample Parking on 

hi premises 

/ J Saturdays available 
j by appointment 


at our Courtice 
location 


4 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E., Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2, Courtice, ON 
905-721-4058 


SERVING THE DURHAM REGION FOR OVER 25 YEARS 
www.oshawaclinic.com 
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FOR SALE 


Solid oak dining room set, 10 chairs, 2 
leafs, walnut finish, hutch, downsizing, 
$3200. Call: 289-928-2716 


4 snow tires, like new, P225-65R16, 
Yokohama Ice Guard, on GM 5x115 
steel rims, $450; 4 Nordic Icetrac 
P225/60R16, used 1 season, $200. Call: 
905-986-4308 


RH golf clubs, bag and push cart $75. 
Call: 905-728-0393 


1990 Dodge Ram pickup, 318, 4 spd OD, 
91/4” 3.55 Suregrip, chrome wheels, new 


THE OSHAWORKER 


rubber, reg cab, short box, black, $4000. 
Call: 705-439-1513 


Firewood, all hardwood, pick up only. 
Call: 905-985-8692 Jerry 


Panini Molson Stanley Cup cards, have 
all singles sets and unopened packs, 
make an offer. Call: 905-723-6901 


4 kitchen chairs, white backs, legs, 
stained seats; 42” & 52” ceiling fans, 
white & brass; hanging kitchen light, 
brass with white shades. Call: 905-579- 
3422 


14 in. tires on 4 bolt rims, fit most Sat- 
urns, asking $350 for each set of 4, have 
both summer and winter. Call: 289-675- 
5132 or 905-655-4107 


Honey oak dining table, 6 chairs, 24” 
LU] leaf, glass door buffet 68”Wx82’H with 

side cabinet, $1200. Call: 905-372-2896 
UNIFOR 


the Local222 
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DEADLINE FOR THE 
DEC. 2013 ISSUE IS obo. Call: 905-697-9439 
FRIDAY, NOV. 15 Lumber, 800 In ft cherry, different widths 


AT 4 P.M. oe kiln dried. Call: 705-457- 


Uniroyal Tiger Paw snow tires, 205- 
65R15, used 1 season, $200 for 4 tires 
obo. Call: 905-434-8423 


1987 Dodge camper van, good cond., 
fridge, stove, microwave, air, sleeps 3, 
newer fuel tank, gas, brake lines, $3500 


3 wheel Triumph scooter for disabled, 
very good condition, good batteries, 
tires, rack and charger incl., asking $275. 
Call: 905-767-1663 

Bike, 6 spd, good cond., $25; Singer 
sewing machine, black, with table, good 
cond., $120. Call: 905-655-0436 


New toolbox, 42x60, 22 drawers, $800 
firm; 1988 Honda Gold Wing, good 
cond., best offer. Call: 905-723-3325 


Hand knit sweaters, newborn sets, hats, 
mitts, slippers, dog coats, tea cosies, 
hanging tea towels, cotton dishcloths; 
paperbacks. Call: 905-728-6062 


UNIFOR 


Local222 


MEETINGS 


The General Membership meeting is held at 3 p.m. on the first Thursday 


of every month except July & August. 


The General Motors Unit meeting is held at 3 p.m. on the third Thursday 


of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3 p.m. on the fourth Thursday 
of every month except June, July, August & December. 


Unifor Family Auxiliary meetings are held at 7 p.m. on the first & third Tuesday 


of every month except July & August. 


The Retirees’ Chapter meeting is held at 1 p.m. on the first Monday 


of every month except July & August. 


ALL MEETINGS ARE HELD AT THE 
UNIFOR LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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Radial arm saw, runs like new, has base 
storage unit, asking $125 obo. Call: 905- 
668-6686 


Golf clubs, RH, exc. cond. $55; skates, 
various sizes and makes, Bauer, Nike, 
CCM, $20-$50; black hockey pants. Call: 
905-985-2977 


Brown wood dining table, 4 chairs, $100; 
china cabinet $100; buffet $75; rattan 
coffee and end tables $80. Call: 905- 
213-6211 


Laminate flooring, 12.5 mm, 144 sq. ft. 
$200; large over-the-range microwave, 
like new $175; turn lathe $150; mountain 
bike $75; BMX bike $25. Call: 705-754- 
9379 


Malibu snow tires, BF Goodrich good 
shape, on rims, 215-60R16 radials, 
$400. Call: 905-665-8523 


Delta 10” HD construction table saw 
$275; 40”x48: used window $30; men’s 
large mountain bike $30; 4 plastic barrels 
$50. Call: 905-263-2091 


Picture window 40”x40”; wood _fold- 
ing doors; 4 single pane metal frames, 
39”x32 3/4”. Call: 905-728-9041 


GM under rail box liner and tailgate pro- 
tector, very good shape, fits 2007-2013 
ext. cab 6.5’, $100. Call: 705-653-2054 


Sanyo DVD home theatre system, new 
never used, cost $359, sell for $75. Call: 
905-419-0455 


Ski clothing, pristine condition, blue, pink, 
spring green, soft orange pattern, sizes 
8, 10, 12, must sell. Call: 905-493-4077 


Horton SL compound crossbow, Red 
Dot scope, many extras, arrows, broad- 
heads, field points, most new in package, 
hardly used. Call: 905-623-0755 


Spacious 4 level sidesplit, inground pool, 
hot tub, heated workshop, barn, 2.02 
acres, Little Britain, 30 min. to Oshawa, 
$345,900. Call: 905-242-3747 


Pool table, slate, 4x8, exc. cond., includ- 
ing Boston and snooker balls, all acces- 
sories. Call: 705-743-6123 


Goodyear Nordic snow tires on steel 
rims, used 1 winter, fits GM Pontiac Tor- 
rent P235-65R16, $500 firm. Call: 705- 
432-2595 


Hand-made 9’ windmill lawn ornament, 
retirement hobby, many hours work, 
$1,500. Call: 905-213-0616 

Women’s full-length mink coat, sz 10; 


also mink hat, make an offer. Call: 705- 
878-5823 


| the ie 
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Solid oak TV entertainment unit, $250; 
women’s fur coat, new never worn, paid 
over $1000, custom design, $600. Call: 
905-435-0759 


1991 Corvette convertible, super clean, 
$9750; range hood $25; new GM ton- 
neau $700; GM chrome mirror caps $40, 
round step-ups $250; pedestal sink $45. 
Call: 905-433-2085 


One-horse cutter with shaft, in good con- 
dition, $1200 obo. Call: 905-723-8474 


Craftsman professional shop tools, cast 
iron with steel legs, table saw $450, 
scroll saw $250, mitre saw $150. Call: 
905-926-9171 


Mattress, new, double 54” still in pack- 
age, asking $125; dehumidifier $100. 
Call: 905-697-9301 


1947 Ford, 2 door, black, very good con- 
dition, has 12 volt system, wipers, radio, 
etc, $14,500, Bowmanville. Call: 905- 
623-2140 


2 ‘Open’ signs, 1 neon, 1 LED, 1 round, 
1 square, with chains to hang, $30 and 
$60. Call: 905-767-0438 

4 snow tires on rims, 215-70R16 Total 
Terrain, 6 bolt, off 2011 GMC Canyon, 
low km, good shape, $500. Call: 705- 
786-3177 

7 yr old Millermatic 210 MIG welder, 
never used, Spoolmate, accessories, 
$2800. Call: 905-571-1039 leave mes- 
sage 


PROFESSIONAL 


) 


HEARING SERVICES 


Services We Offer 


Harmar wheelchair/scooter lift for back 
of vehicle, great quality, can extend if 
needed, hydraulic with key, $800. Call: 
905-728-7876 


Peach/aqua swivel chair; aqua Laz-E- 
Boy, exc. cond., rattan loveseat, peach/ 
aqua, $40 each. Call: 905-728-9856 


Aquarium, 40 gal, new cherrywood cab- 
inet, lights, accessories, plants, rocks, 
38°hx34"wx15"d. Call: 905-433-7988 
leave message 


1994 Pontiac Transsport, $1500, 
107,000 km, 4 winter tires incl., powder 
blue/silver trim, great shape. Call: 905- 
728-3448 


Yamaha organ, double keyboard, exc. 
cond., with bench, all keys working, ask- 
ing $200 obo. Call: 905-436-1707 


U-Haul trailer hitch for 2009-10 Pontiac 
Vibe $60; compact fridge, 3.2 cu ft., like 
new, white, used very little, asking $65. 
Call: 905-721-0381 


2007 Ski-doo GTX 500SS, mirrors, re- 
verse, electric start, saddle bags, long 
track, good shape, blue/white, $4800. 
Call: 905-983-9204 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


FRNPA 
ts emi’ ENGINES 


MURRAY MKARCHER 


CAMPBELL 
Gl yaysreLD 


LAWN-BOY 


<a €ODIAK =D Powermatea WRU 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


Meet Audiologist Nav Balsara. . . 


Union 
Visits 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 


a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
Unifor Local 222. 


making life sound better for you and your family. 


© Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


e Hearing Aids and Assistive Listening Devices 


© Prescriptions, Ear Plugs, Service and Repairs 


© Free one year supply of batteries, call us for details! 


® ADP, DVA, WSIB, and GM insurance coverage accepted 


©Proud to serve the needs of Unifor members in Durham, 
Clarington and Northumberland. 


No extra charges above your insurance coverage or for family 
members covered under your benefits package 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 


601 Harwood Avenue, South 


Ajax (905) 428-7555 


www.bowmanvillehearing.com www.ajaxhearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 
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Ashton Drake porcelain dolls, 1990s, 
come in original box, w/certificate, set of 
12 miniatures, exc. shape, Bowmanville. 
Call: 905-419-0455 


4 Michelin winter tires Lat X-lce green 
269/70R16, Novio 16k alum. 9” rims, 6 
stud, 2 3/4 pitch, fits GMC Canyon, $900. 
Call: 905-576-7171 


27” Toshiba TV, flat screen, older type, 
with remote, like new, $65. Call: 905- 
576-8697 


New women’s winter and summer coat; 
old rocking chair; oil lantern; deck table, 
chairs; fireplace wood holder. Call: 905- 
668-0146 


Solid birch harvest table 32”x52”, with 
drawer, honey colour, purchased at Pine 
Loft in Oshawa, like new, $100. Call: 
905-668-4093 


New 5 pc dinette suite, won at Leon’s, 
website #255-32747, retails for $499, sell 
for $350, save delivery charge. Call: 613- 
966-3280 


Golf drivers, Cobra $120, Ping $90, Cal- 
loway $75; remote Golf Caddy $485; 
piano $225; gas pressure washer $145; 
Ken Dryden/Carey Price jerseys $700 
ea. Call: 905-987-3161 


2012 Arctic Cat LXR snowmobile, green, 
only 420 mi., electric hand, thumb warm- 
ers, $8300 obo. Call: 705-657-8454 


GE coin-op dryer, worked well, motor 
burned out, $225; foldaway exercise bike 
$125; 4 metal bar stools; 14” tires, some 
new; 40 gal. elec. hot water tank. Call: 
905-725-7249 


ShurTrax truck bed, bladder filled with 
water, adds extra weight for winter $100; 
bug deflector, fits 2002 GM truck $20. 
Call: 905-623-5142 


Futon with wooden frame, new double 
mattress $175; foldable transporter chair, 
19” seat, like new $200; extendible kitch- 
en table $25. Call: 905-623-4288 


THE OSHAWORKER 


4 winter rims, tires P225/70R16, off 2009 
Torrent, asking $500, used 1 winter. Call: 
705-277-1438 


2 hp treadmill $150; 3 spd _ industrial 
bench drill press $75; 10” bench band 
saw $80; all like new. Call: 905-728-7838 


Bayliner bowrider 18.5/2003 4.3 motor, 
trailer, white/blue, trim like new, life jack- 
ets, holds 8 people, fish finder, $18,000. 
Call: 905-240-4369 


Waterfront building lot, Lake Scugog, 
southern exposure, 121 ft., great view, 
surveyed, septic approved, double brick 
garage on site, $219,000. Call: 705-340- 
5579 


Bruce H. CoLEMAN 


Barrister & Solicitor 


Unifor Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Direct billing of Insurance 
available for GM and 
Chrysler employees 


Dr. Janet Brooks 
Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


NOV. 2013 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


LU) 


Plastic greenhouse, 8 ft x 6 ft; cedar 
wood from dismantled deck. Call: 905- 
725-6488 


Harvard air hockey table, arcade size, 
great condition, asking $250 obo. Call: 
905-404-1699 


2004 Chev Aveo, 5 spd manual, 4 dr 
hatchback, clean, all work at dealership, 
$3400 cert, obo. Call: 905-377-1028 


1982 Elan Ski-doo, good cond.; assorted 
snow shoes; 1988 Yamaha ATV 2 wheel 
drive; 024 and 026 Stihl chainsaws. Call: 
905-723-6929 


Hockey skates, quality boys’, various 
sizes, makes, $25 and up; 2009 Mon- 
tana van 85,000 km, newer tires, brakes, 
safety, etest, $10,000. Call: 905-985- 
2977 


4 snow tires, P195/65R15, used 1 sea- 
son, on steel rims; 1987 Polaris Indy 500 
trail snowmobile, low miles, mint cond. 
Call: 905-442-9534 


Men’s and women’s winter jackets, like 
new, SML, leather, $25 each. Call: 905- 
576-9162 


Predator Eagle 4’x8’ enclosed trailer, 
black aluminum, finished inside, rear & 
side door, upgrade wheels, used 4 times, 
$2000. Call: 416-605-0741 


Browning lever action rifle 308, Leopold 
scope 1.5-5 $700; Browning 22-250 
octagon barrel drop breech Browning 
scope 2-7 $700. Call: 905-579-2011 


5 hp Honda power washer, $250 obo, in 
Brooklin. Call: 905-655-8079 
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WE DOTHATT 


Making Life Easier is what we live by every day. 


We pride ourselves on providing professional caring 


assistance, and are pleased to offer Free Delivery 


throughout Durham Region. 


Like us on facebook. 


242 King Street East, Oshawa 


905-728-1112 | www.durhammedical.ca 


DURHAM 
MEDICAL 


5 


Contact store for complete details. 
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the 


OshaWORKER classifieds 


12’x12’ solid cedar gazebo, clear dome 
skylight, tinted windows, screened, per- 
fect for hot tub, sitting area or storage, 
asking $2500 disassembled. Call: 905- 
786-2269 


Clearwater tandem 16’ kayak, carbon 
paddles, lumbar support, rudder, only 
used a few times, $1000. Call: 905-723- 
6165 


Pinwheel stem crystal, all sizes; Blue 
Country rose wall clock; 8 place setting 
Paragon china, Finlandia design. Call: 
416-751-9775 


KitchenAid blender; Jack LaLane juicer; 
Wolfgang Puck breadmaker; hot & cold 
water cooler; mirror 93x67”; hanging 
lamp with burgundy shade. Call: 905- 
372-8604 


Betty Boop bar stool 1950s style $110; 
Sony Hi-Fi micro system, 4 speakers, 5 
disc player, exc. cond. $110. Call: 905- 
571-1656 


Sears router and table, 20 cutters, $95; 
Delta table saw $50; dresser, 6 drawers, 
$25, all asking prices. Call: 905-666- 
6670 


1994 F350 diesel, 168 k and 25.5 Prowl- 
er 5 wheel, 2-way fridge, air, truck e-test- 
ed. Call: 705-696-3625 / 705-313-3007 


NHL hockey table, exc. cond., keeps 
score, asking $100. Call: 905-571-0549 


Clam 4-person ice fishing hut $250 obo; 
1 person hut $100 obo, portable. Call: 
905-728-4287 


Poker table, great shape $175; full set 
golf clubs, golf bag, stand, great shape, 
$200. Call: 289-240-6181 


1988 Chevrolet Caprice Classic, 4 dr., 
vinyl top, 146,000 km, fully equipped, 
white, blue velvet interior, great ride, ask- 
ing $2300 obo. Call: 905-728-6773 


Snow tires on rims 225/60R16 fit 2006- 
13 Chev Impala $150; 4” tubular running 
boards, fit 2007-13 Chev GMC crew cab 
$150. Call: 905-697-2705 


20 gal. ShopVac vacuum, 4” hose, 12’ 
long, like new $35; steel door, white, 
32x80 $30; Craftsman 8 1/2” mitre saw 
$65. Call: 905-576-0132 


Solid table, 1 leaf, 4 solid chairs, natural 
finish; 2 chairs 125+ yrs old, make an of- 
fer. Call: 905-728-1517 


Women’s 3/4 length wool winter jacket, 
long navy down-filled coat, both sz 12; 
assorted boys clothing sz 14-16; Craft- 
matic lounger, with heater. Call: 905-728- 
9359 


Lateral thigh trainer with workout video, 
like new, $25. Call: 905-579-2094 


Snow tires & rims, Avalanche X-treme 
195/70R14, 5 bolt, off 2002 Sunfire, ag- 
gressive tread pattern with lots of tread 
left, $320. Call: 905-728-9773 


JVC stereo, 2 speakers, 5 tray CD with 
stand and tape player, 2 remotes, like 
new, $350 obo. Call: 905-576-8697 


1947 Ford flathead engine heads, in 
factory boxes, $500 obo. Call: 905-342- 
3079 


2+2 bdrm home, Haliburton area, fire- 
place, air, central vac, 3 season sun- 
room, 2 car garage, oil heat, close to 
beach and ski hill. Call: 705-754-9379 


Inglis washer, dryer, white, good cond., 
older stove fair cond., reasonable price. 
Call: 905-404-9317 


Pre-molded ponds, 6x3x2 deep, pumps, 
filters, $50 ea; 5th wheel hitch for small 
half ton; tool box for small half ton; 18” 
power lawnmower. Call: 905-728-6424 


1999 Polaris XC700 snowmobile, mint, 
orig. owner, 6800 mi., $2300; Yoko- 
hama Ice Guard snow tires, steel rims, 
215/60R15 off 2000 Olds Alero, $400. 
Call: 905-728-3030 


Woodstove, cast iron door with glass 
window, ash drawer, $300. Call: 905- 
725-8250 


5 bdrm bungalow, ravine lot, 4 bath, 2 
car garage; electric welder, 220v 295 
amp; air compressor 220v 2 hp 17 gal; 
fencing materials, wood, steel wire. Call: 
905-723-6841 


4 winter Hercules 205/55R16 $120; 4 
MagnaGrip 175/65R14 $120; single 
Goodyear Eagle 255/65R15 $40; single 
Goodyear Eagle 255/65R15 $30; wood- 
stove $150. 


LU) 


Ultramatic bed, single, $199; beaded 
wedding dress sz 7-8 $195; microwaves 
Kenmore $45, Citizen $20; Hamilton 
Beach Blender/cooler, new $75; new 
telescope VT-50 $55. Call: 905-240-1683 


MF50 loader tractor $3700; 5 ton elect. 
log splitter $200; 8x8 ft floating dock 
$850; bushcord locast firewood $250; 
2001 Dodge Caravan $800. Call: 905- 
985-7720 


8 pc bdrm set, most pieces still in boxes, 
dark colour, too big for our room, $1600 
obo. Call: 905-623-3833 


2013 Keystone 40’ Frontden trailer, hard 
roof with 40’ deck, fully loaded, Blairton 
trailer park, Crowe Lake, must sell, ask- 
ing $43,000. Call: 905-436-8007 


WANTED 


Copy of #2 of Thomas Bouckley’s Pictor- 
ial Oshawa, any condition, within reason. 
Call: 905-786-2266 


Fender Telly or Strat; large amp; 4-15” 
trailer tires; 1987 or older S10 pickup for 
parts. Call: 705-277-9495 


Complete 1992 Geo Metro or Chev 
Sprint for scrap or as-is; used gas engine 
for a riding lawn mower; storm door to fit 
36”. Call: 905-571-4471 


Seasonal cottage rental, family/pet 
friendly, decent swim area, prefer 2 1/2 
hrs from Oshawa. Call: 905-244-7899 


30” stove/range, must be in exc. working 
cond., not more than 5 yrs old. Text: 289- 
893-1362 


Attersley Tire 


Simply provide evidence of 
your past or present UNIFOR, 
CAW or CEP membership 

to the sales associate 

and receive your 

VIP pricing 


POOF 


Est. 1960 
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s 
Congratulations on the 
To mark the occasion, Attersley Tire would like to extend exclusive pricing and discounts to all UNIFOR members. Both 
active and retired UNIFOR, CAW and CEP members are automatically entitled to exclusive discounts and deals on all products. 


Celebrating 


Yous. 


merdart 


Simply call or visit any one of our three locations: 


Oshawa Peterborough 
905-404-8473 705-876-1144 
or join us on the web at: 


www.attersleytire.com 
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Port Perry 


905-985-1444 


fis 


Affordable 


NOV. 2013 
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The Tell-A-Friend program rewards 
members who refer people to AWCCU 
for a mortgage. Not only will you 
receive $500 CASH*, but your friend 
will receive $500 CASH* as well! 


FRIEND) ysy*cys 


formoreinformation——SSFOR YOU FORA FRIEND 
Auto Worker 


Community 
Credit Union 


Branches in Oshawa and Bowmanville 


T: 905.728.5187 TF: 800.268.8771 www.awccu.com 


Contact AWCCU for more details. Mortgage Referral Program is subject to conditions, and AWCCU reserves the right to terminate or change this offer at any time, Referral reward will 
be paid upon funding of the mortgage, amount of reward may vary based on mortgage terms and amount of mortgage. Minimum $150,000 mortgage. Must be funded within 90 days 


i ~ ae NOW) RIGHT TIME T0 BUY OR SWITCH 
SER FIXED RATE % 
3), MORTGAGE 24) 


*Limited Time Offer 


Top Ten Reasons 
To Support The 
United Way 


Durham Region 


10° Your contribution will help 45 different charities in Durham Region 


9 | Every dollar will stay in your community 


By helping those less fortunate you are building a better community 
for everyone 


One campaign for so many charities maximizes efficiencies 


This one campaign supports a great diversity of need (food banks, shelters for men and women, 
programs for seniors, supports for at risk youth, employment, mental health programs, etc.) 


eal Your donation is tax deductible 


The United Way of Durham Region reviews programs and agencies outcomes to ensure that 
your dollars make a difference 


The United Way of Durham Region works with many partners to ensure that our community 
can respond to troubling times in a positive, cohesive and coordinated fashion 


By supporting the United Way you are joining, and giving encouragement to, many thousands 
of people across the Region who believe that working together to solve local problems is the 
best way to build a community 


[7] Helping others is a great way to live 


For more information about the United Way of Durham Region, please call the office 
at 905-436-7377, or visit www.unitedwaydr.com where you can also make an online 
donation. Thank you! 
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